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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DHARMSI NH DESAI  UNI VERSI TY

Name of the head of the Institution

Dr H M Desai

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02682520502
Mobile no. 9725824746

Registered Email

i gac@du. ac.in

Alternate Email

deanm s@ldu. ac. i n

Address Dhar nmsi nh Desai University, College
Road

City/Town Nadi ad

State/UT Guj ar at

Pincode 387001




2. Institutional Status

University

State

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr Naresh K Pat el

Phone no/Alternate Phone no.

02682520503

Mobile no.

9426699665

Registered Email

deanm s@ldu. ac. i n

Alternate Email

regi strar@du. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. ddu. ac. i n/ pdf /| QAT AQAR%
202018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. ddu. ac.in/University-
Cal endar . ph

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AT Period From Period To
1 B 2.71 2011 08-Jan- 2011 07-Jan- 2016
2 B++ 2.88 2017 28- Mar - 2017 27- Mar - 2022

6. Date of Establishment of IQAC

07- Apr-2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.ddu.ac.in/pdf/IQAC/AQAR%202018-19.pdf
https://www.ddu.ac.in/pdf/IQAC/AQAR%202018-19.pdf
https://www.ddu.ac.in/University-Calendar.php
https://www.ddu.ac.in/University-Calendar.php

One Day Woirkshop of 22- Aug- 2019 130
Resear ch Met hodol ogy for 1
Facul ty nmenbers

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Not Recei ved Not Recei ved Not Recei ved 2020 0
Not Re
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Quality of research publication and notivating to publish in Scopus/ Wb of
Sci ence Journals only 2. Mre nunber of funded projects 3. Mtivating for
consul tancy and resource nobilization 4. Mre internalization of Feedback
mechanismfromall the stakeholders 5. Internation Conference, National [evel
sem nar, and workshop to be organi sed

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Under 1SO all the department and SO is revieving the achievenent in the
faculty has to plan for the senester pl an and short fall and its reasons



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13438_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13438_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13438_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13438_Contribution.xlsx

View File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 14- Apr-2020

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 16- Feb- 2017

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 18- Jan- 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

For Full governance of the University
several nodul es are functional and |i st
is as under 1. Adm ssion and

Regi stration 2. Adm n and general
CGovernance 3. Accounting and Finance 4.
HR Mbdul e 5. Research, Publication, and
Consul tancy

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BTech BTECH (CL) B. Tech. Civil 07/ 01/ 2019
Engi neeri ng
BTech BTECH ( EC) B. Tech. 01/ 07/ 2019
El ectroni cs and
Comuni cat i on
BTech BTECH (IT) B. Tech. 28/ 12/ 2019
I nformati on
Technol ogy
BPhar m BPH B. Pharm 08/ 08/ 2020
BDS BDS Bachel or of 10/ 05/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Quality/13438_Quality.xlsx

Dent al

Sci ence

M ech

MIECH ( CE)

M Tech.
Engi neeri ng

Conput er

27112/ 2019

MCA

Mast er
Conput er
Application

of

19/ 10/ 2019

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

BTech

B. Tech (CH)

08/ 01/ 1968

CH311:
Introduction to
Chemi cal
Engi neeri ng

08/ 01/ 2007

BTech B.

Tech

(CH

08/ 01/ 1968

CH302:
Cener a
Chemi cal

Technol ogy- |

08/ 01/ 2007

BTech B.

Tech

(CH

08/ 01/ 1968

CH306:
Chemi stry-|

08/ 01/ 2007

BTech B.

Tech

(CH)

08/ 01/ 1968

CH307:
Chemi stry-11

08/ 01/ 2007

BTech B.

Tech

(CH)

08/ 01/ 1968

CH414.
Cener al
Chemi cal

Technol ogy-1

08/ 01/ 2007

BTech B.

Tech

(CH)

08/ 01/ 1968

CH416:
Chem cal
Engi neeri ng The
rmodynamni cs- 1

08/ 01/ 2007

BTech B.

Tech

(CH

08/ 01/ 1968

CH418:
Chemi cal
Process

Cal cul ati on

08/ 01/ 2007

BTech B.

Tech

(CH

08/ 01/ 1968

CH404:
Chemistry-111

08/ 01/ 2007

BTech B.

Tech

(CH)

08/ 01/ 1968

CH415:
Chem stry-1V

08/ 01/ 2007

BTech B.

Tech

(CH)

08/ 01/ 1968

CH501: Fluid
Fl ow operati on

08/ 01/ 2007

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

BTech

801l ndustri a

BTECH (CL) / AF
Tr ai ni ng:
Pr oj ect

07/ 01/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/13438_programmes_on_employability_1646799486.xlsx

BTech

BTECH (CL) / CL 718
Desi gn of Speci al
Structures

07/ 01/ 2019

BTech

BTECH (CL) / CL 717
Advanced Concrete
Technol ogy

07/ 01/ 2019

BTech

BTECH (CL) / CL 716
Proj ect Pl anning and
Contr ol

07/ 01/ 2019

BTech

BTECH (CL) / CL 715
Eart hquake Engi neering

07/ 01/ 2019

BTech

BTECH (CL) / CL714
H ghway Engi neeri ng

07/ 01/ 2019

BTech

BTECH (CL) / CL713
Constructi on Managenent &
Econom cs

07/ 01/ 2019

BTech

BTECH (CL) / CL712
Foundat i on Engi neering

07/ 01/ 2019

BTech

BTECH (CL) / CL711
Pr of essi onal Practice &
Val uati on

07/ 01/ 2019

BTech

BTECH (CL) / CL710
Irrigation and Hydraulic
Structures

07/ 01/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of

CBCS CBCS/Elective Course System
MCA MCA 01/ 01/ 2019
BTech BTECH (CH) 01/ 01/ 2019
BTech BTECH( CE) 01/ 01/ 2019
BTech BTECH (CL) 01/ 01/ 2019
BTech BTECH( EC) 01/ 01/ 2019
BTech BTECH (1O 01/ 01/ 2019
BTech BTECH( 1 T) 01/ 01/ 2019
BTech BTECH ( IVH) 01/ 01/ 2019
BPhar m BPhar m 01/ 01/ 2019
VBA VBA 01/ 01/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

BTECH (CL):
Pr of essi onal
Conmmuni cati on?1

01/01/ 2019

62



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/13438_Program_introduced_1646799834.xlsx

BTECH (CL): 09/ 12/ 2019 61
Pr of essi onal
Communi cati on?2
BTECH (1 T): CCNA-Cl SCO 13/ 07/ 2009 26
Certified Network
Associ at e
Sof tware Testing 01/ 07/ 2011 45
Proj ect Engi neering 01/ 07/ 2011 45
Software Testing PG 01/07/ 2013 45
Proj ect Engi neering PG 01/07/ 2013 45
Sof t ware Proj ect 02/ 07/ 2018 25
Managenent
Rot ary Endodonti cs 29/ 07/ 2019 59
Practi ce Managenent 20/ 08/ 2019 300

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Application

BTech BTECH ( CE) 144
BTech BTECH (CH) 20
BTech BTECH (CL) 63
BTech BTECH ( EC) 90
BTech BTECH (1 C) 107
BTech BTECH (I T) 137
BPhar m BPHARM 50
BDS Bachel or of Dent al 300
Sci ence
VBA Mast er of Business 59
Adm ni startion
MCA Mast er of Conputer 43

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Student, Alummi and Parents feedback is collected at the end of the acadenic



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/13438_Value_added_courses_1630238665.xlsx

year. Feedback forns/formats are designed for the stakehol ders that include
faculty, alum na, student, industry personal, and parents. During the
reformation of the curriculum the university invites the representative from
the college to put forward the view on behalf of all the stakehol ders of the
Institute. Feedbacks fromthe parents are taken by interacting with them during
Par ent - Teacher Meet. Feedback is taken from alumi for suggestions or

i nprovenments in the curriculum Feedbacks fromfaculties are also taken for
their suggestions in syllabus revision. Feedback is also collected fromthe

i ndustry experts this feedback is discussed in the neeting of the training and
pl acenment cell. The library has predesignated feedback fornms which are kept on
the circulation counter and open to fill-up by any user as per their w sh.
Faculty feedback fromthe students for the respective course is taken once in a
year on various teaching/learning aspects and it is analyzed by the HODs and
corrective nmeasures if any, are informed to the respective faculties for
further inprovenents. W have also installed a suggestion box that is
accessible to all the stakeholders so that they can give their feedback/
suggestions for inprovenments if any. Effective Feedback Encourages the
Instructor, Inproving Mtivation and Stinulating Increased Effort Both the tone
of feedback and the context in which it is given have both been shown to be

i mportant for determ ning effectiveness. Feedbacks received were anal yzed by
the dean team of senior faculty nmenbers from each departnent. Suggestions from
the commttee were forwarded to the Board of Studies for further enrichnent of
the syllabus. The DClI obtains feedback from hundreds of institutions from
around the country, elenments of the feedback provided by affiliated colleges
are incorporated into the curriculumby DCl. Subject experts include private
practitioners and can provide invaluable information on the field conditions of
the particular discipline. In addition, feedback is also received from

i nspectors of the apex body (DCl) and the university, undergraduate and
postgraduate exanm ners as well as international visitors. Wenever changes to
the curricula are nade by the DClI and notified by the Governnent of India, the
col | ege inpl enent s.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCA MCA 60 9000 35
BCA BCA 120 180 100
MPhar m Phar macy 20 5000 14
BPhar m Phar macy 60 50000 66
MDS Dent al 18 1200 15
Sci ence
BDS Dent al 100 50000 81
Sci ence
DM D ploma in 40 800 48
Cheni cal
M ech Engi neeri ng 144 350 24
BTech Engi neeri ng 843 50000 827
VBA Managenent 60 9000 60
No file upl oaded.




2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1454 213 333 32 9

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
333 293 1118 14 4 25

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

An orientation program is organized for newly admitted students and their parents. This acts as an icebreaker
with the environment, culture, and the system of the university. In order to tackle the psychological and
acclimatization problems of the students, a counseling cell has been established in each department. The
University has formalized to assign students counselors in every department who take care of their academic,
social, financial and personal problems. The university has student support and mentoring through multiple
systems such as formal and informal membership, student grievance redressal cell, internal complaints
committee (for girls students), students clubs (SINE, Spandan, GoMad, Nirman, Shutterbugs, DDU Connect.),
extension activities, multimedia language laboratory, sports room, university research committee, NCC and NSS.
Students are encouraged for involvement in extracurricular and co-curricular activities on regular basis. They are
provided with a platform for such events as technical and cultural competitions, a social initiatives at the
university and national level. The university provides all the help to students to serve society through social
initiatives like Blood Donation Camps, Dental Checkup camps, etc. Students are encountered to participate in
workshops, conferences, seminars, expert lectures, and also in paper or poster presentations.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1894 333 1:6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

367 333 31 3 41

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Anand B. Assi st ant Best Teacher,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13438_ict_tools_1630241088.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/13438_e_resource_1630241105.xlsx

Pi t hadi a Pr of essor Recei ved from APP.
2019 Dr. Yogesh Assi st ant | EEE Seni or
Meghr aj ani Pr of essor Menber
2019 Dr. Mayuree A Assi st ant Best Poster
Pat el Pr of essor Presentati on,

Recei ved from APP

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BPhar m BPH VI 25/ 04/ 2020 04/ 05/ 2020

VBA VBA IV 09/ 05/ 2020 29/ 05/ 2020

BTech BTech I 28/ 12/ 2019 20/ 01/ 2020

BTech BTech I 30/ 05/ 2020 22/ 06/ 2020

BTech BTech [11 12/ 07/ 2019 01/ 08/ 2019

BTech BTech IV 02/ 05/ 2020 30/ 05/ 2020

BTech BTech \Y 12/ 07/ 2019 29/ 07/ 2019

BTech BTech Vi 25/ 04/ 2020 16/ 05/ 2020

BTech BTech VI | 30/ 11/ 2019 28/ 12/ 2019

BTech BTech VI 18/ 04/ 2020 04/ 05/ 2020

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill 1537 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ddu. ac.in/pdf/| QAC/ Summar y¥200f ¥%20PO PSO CO¥20Mappi ng. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BBA (HV) BHM Hot el 15 15 100
Managenent

VBA MBA Managenent 56 56 100
MCA MCA MCA 43 43 100



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13438_Evaluation_1646801037.xlsx
https://ddu.ac.in/pdf/IQAC/Summary%20of%20PO-PSO-CO%20Mapping.pdf

M Pharm MPhar m Phar macy 2 2 100
B. Pharm BPhar m Phar macy 50 50 100
VDS VDS Dent al 17 17 100
Sci ence
Di pl oma DM 28 28 100
(CH) Engi neeri ng
M Tech M ech 47 47 100
Engi neeri ng
B. Tech BTech 729 729 100
Engi neeri ng
BDS BDS Dent al 104 104 100
Sci ence
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ddu.ac.in/pdf/1 QAC/ 2. 7. 19%20St udent ¥?0Sat i sf acti on%®?0Sur vey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Travel Support

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt ernati onal Ti gmanshu J. EUCA Travel 20/ 08/ 2020 Eur opean
Pat el Grant 2020 Cont r ol
Associ ati on
I nt er nati onal Bhavesh Marie Curie 09/ 04/ 2019 Eur opean
Bhar atiya Post doct or al Uni on
Fel | owshi p
Nat i onal Mtesh J GQUICOST 13/ 05/ 2019 Guj ar at
Li machi a Sponsor ed Counci | on
Sci ence and
Technol ogy
(GUICOST) ,
CGovt. of
Quj ar at
Nat i onal Atindra Young 17/ 09/ 2019 Associ ati on
Shukl a Sci enti st Award of Phar macy
Pr of essi onal s
Nat i onal Vi dhi Shah I nt ernati onal 01/ 05/ 2019 SERB- DST

No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

SRF

720

DST



https://ddu.ac.in/pdf/IQAC/2.7.1%20Student%20Satisfaction%20Survey.pdf

JRF

720

DST

JRF

365

Acon Lab

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

St udent s
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

360

DST

0.5

0.25

St udent s
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

720

SSI P, Cuj ar at

1.62

Student s
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

720

SSI P, Quj ar at

1.58

0.8

St udent s
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

720

SSI P, Quj arat

1.41

0.72

St udent s
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

720

SSI P, CQuj ar at

0.29

0.14

Maj or
Proj ects

720

Board O
Research in
Nucl ear
Sci ences ( BRNS)

29.3

1.45

No file upl oaded.

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

| MPLANTS wor kshop

Or al

Sur gery

and Maxi || of aci al

19/ 01/ 2019

Anti -t obacco Awar eness

Facul ty of Dental
sci ence

02/ 08/ 2019




Current Opinion in

Bi of i | m Managenent ,
Redefi ni ng Preventi on,
Redesi gning Lifestyle

Per i odont ol ogy

07/ 02/ 2019

Rot ary Endodonti cs

Conservative Dentistry

and Endodont

29/ 07/ 2019

Practi ce Managenent

Facul ty of Dental
sci ence

20/ 08/ 2019

Bui | ding Practice of
your Dreans

Faculty of Dental
sci ence

21/ 09/ 2019

Ant i - Raggi ng Semi nar

Faculty of Dental
sci ence

14/ 10/ 2019

Sem nar on “Wonen in
Managenent Leadership —
t he chal | enges and
opportunities in
contenporary | ndia”

VBA

17/ 09/ 2019

Uncovering aspects of
prior art search for
i nnovat i on

Depart nment of
Phar maceuti cs and
Phar maceut i cal

Technol ogy

08/ 09/ 2019

Hangout with
successsful startup

Depart nment of
Phar maceuti cs and
Phar maceut i cal

Technol ogy

22/ 02/ 2020

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Acti ve Ravi ndra A Cl SCO Acadeny 01/ 01/ 2020 Teacher
Parti ci pation Wyas
and Dedi cat ed
servi ces
(10- Years)
Best Paper Yogesh K. | SRO 27/ 09/ 2019 Teacher
Awar d Meghr aj ani sponsor ed
St udent s
Speci al
Synposi um ( S3)
for the paper
titled,
“Domestic Waste
Managemnent
usi ng Automatic
Segregation of
Wet and Dry
Gar bage”,
Best Paper Anand B APP 4t h 1 ndo 22/ 07/ 2019 Teacher
Awar d Pi t hdi a Cari bben
Conf erence
( CTDDMCPS- 2019)
| EEE Seni or Yogesh K. | EEE 01/ 02/ 2020 Teacher
Menber Meghr aj ani
Best Poster Satvik S Physi cal 21/ 02/ 2020 Institution



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/13438_Seminars_conducted_1630250883.xlsx

Awar d for

Di stributed
smart payl oad
i nstrunmentation
for planetory

rover using

m ni -rovers

Pat el

Resear ch
Labor at ory,
Ahnmedabad

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Faculty of I ndustries Shper o Heal t hcare 06/ 02/ 2017
Phar macy Conmi ssi oner | Health LLP |and Pharnace
at e, utical
Gover nnent
of guj arat

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Sci ences

Facul ty of Technol ogy 3
Facul ty of Pharnmacy 2
Faculty of Managenment and | nformation 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal SSCSSN 4 3.16
I nt ernati onal MCA 2 0.1
I nt ernati onal VBA 4 0
I nt ernati onal Depart nment of 3 0
Phar maceutics and
Phar maceut i cal
Technol ogy
I nt ernati onal Depart nent of 4 0.57
Phar maceut i cal
Cheni stry
I nt ernati onal Depart nent of 5 0.34
Phar macol ogy
I nt er nati onal Prost hodonti cs 13 0
and Crown Bridge
I nt ernati onal Ot hodontics 2 0
Dent of aci al
Ot hopae
I nt ernati onal Chemi cal 5 4.7
Engi neeri ng
I nt er nati onal El ectroni cs and 3 1.42




Communi cati on

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Anchor Institute (Chem cals
Pet rochem cal s)

1

Mat hemat i cs

Mechani cal Engi neering

I nf ormati on Technol ogy

El ectroni cs and Comruni cati on

Chem cal Engi neering

G vil Engineering

VBA

MCA

| nstrunentati on and Contr ol

SN IS i N N B BEN B G N

No file upl oaded.

3.4.4 — Patents published/awarded/applied during the year

Patent Detalils Patent status

Patent Number

Date of Award

Capturing CO2

Ferrofluid Based Publ i shed 201721024125 11/01/ 2019
Hydr odynami ¢

Jour nal Bearing

Hybrid Cay for Publ i shed E2/ 838/ 2020/ MUM 17/ 07/ 2019

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Desi gn Tejas B I nt er nat 2019 30 29
and devel o Pat el i onal Dhar nsi nh
prent of R journal of Desai
ilpivirine phar macy Uni versity
nanopartic and pharnma
e ceuti cal
cont ai ni ng sci ences
Chi t osan
usi ng
ionic
gel ation
net hod for
H Vv
I nfections
Vashi st h I nt er nat 2019 6 6
Protective | P Bhavsar i onal Dhar nsi nh



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13438_journals_notified_on_UGC_1630251515.xlsx

ef fect of journal of Desai
Hydrilla V bi ol ogy, Uni versity
erticillat phar nmacy
a (Linn.f) and allied
royal sci ences
agai nst
cerebral
i schem a r
eper fusion
injury in
rats
Char act e M t esh Sadhana, 2020
rization J. I ndi an Dhar nsi nh
of various | Linmachia |Acadeny of Desai
Fi nFET Sci ence Uni versity
based 6T
SRAM cel
confi gur at
ions in
I'ight of
radi ati on
ef f ect
Apur va Conput at 2020
Predi cting Meht a i onal Dhar nmsi nh
structural Bi ol ogy Desali
class for and Uni versity
protein Chem stry
sequences
of 40
identity
based on
features
of primary
and
secondary
structure
usi ng
Random
For est
al gorithm
Secure Yogesh Jour nal 2019
and K. of Inform Dhar nsi nh
Efficient [Meghrajani tion Desai
Arithmetic- Security Uni versity
based Mult and Applic
i -secret ations
| mage
Shari ng
Schene
usi ng
Uni ver sa
Shar e
Vi dhi Col | oi ds 2020
Col | oi dal Shah and Dhar nsi nh
PTFE Sur f aces Desa
di spersion A: Physico Uni versity




in cheni cal
commer ci al and Engi ne
engi ne ering
oi | : Lubri Aspect s
cation by
Pl uronic
adsor ption
at the
interface
Phot ocat Kiran S. Wat er - 2020 29 29
alytic deg Var ma Ener gy Dhar nmsi nh
radati on Nexus Desai
of phar mac Uni versity
euti cal
and
pesti ci de
conmpounds
(PPCs)
usi ng
doped Ti Q2
nanomat er i
als: A
revi ew
Cost - Ni khi | | ETE 2019 1 1
Optimzed |J. Kothari |Journal of Dhar nsi nh
Ener gy- Resear ch Desali
ef ficient Uni versity
Power
Amplifier
for TD-LTE
Qut door
Pi co Base
Station
A 3D Takshi | Saudi 2019 2 2
finite D. Shah Dent al Dhar nsi nh
el ement Jour nal Desai
anal ysi s (2019) 31, Uni versity
of Aranany 251-257.
class Il
obt ur at or
usi ng
di fferent
al | oys.
Manan Jour nal 2020 2 2
Eval uati ng Shah of Dent al Dhar nsi nh
Efficacy Sl eep Desai
of Medi ci ne, Uni versity
Mandi bul ar 20207(4)
Advancenen
t Device
in
Patients
with
Essenti al
Hypert ensi

on and (Obs




tructive
Sl eep
Apnea.
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 Nill Nill Nill 0
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Sem 14 140 27 37
nar s/ Wor kshops
Present ed 7 Nill Nill
papers
Resour ce 1 1 7
per sons
No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Cvil Engineering

Consul t ancy
Service for Third

Party Quality
Assurance Agency

for Construction of

Cell-3 and 4 for
Phase-111, d osure-
Il over Phase-I11
and C osure-8 over
Phase-11 at BEIL,
Ankl eshwar .

Bhar uch Enviro
Infra. Ltd.

275229

G vil Engineering

Consul t ancy
Service for Third

Party Quality
Assurance Agency

for Construction of

Cl osure-2 over
Cell-1 and 5,
Construction of
Cell -3 and 4,
Monsoon Landfill
Cell and Cvil
Foundati on wor k of
Shed over Mbnsoon
Landfill Cell at
BEI L, Dahej.

Bharuch Enviro
Infra. Ltd.

275229



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/13438_Bibliometrics_1630251869.xlsx

Civil

Engi neeri ng

Consul t ancy
charges towards
site visit for
detail study of

| ocations for
gi ving advice /
suggetions to
dismantal of T. G
foundati ons wi t hout
di sturbing the
ot her floors and
live penals,
Chi mey and Cool i ng
Tower

GSECL, GIPS

25000

Civil

Engi neeri ng

Stability
Assessnent of
Enhanced Capacity
Waste Landfill
Cell-4 for Vapi
Green Enviro
Li m ted, Conmon
Wast e Di sposal
Site, G DC,
Vapi - 396195

VAPl GREEN ENVI RO
LI M TED

400000

Civil

Engi neering

Proof Checki ng of
Structural Design
and Draw ngs of 40
M.D Pl ant at CETP

Saykha

G DC, Bharuch

1240330

Civil

Engi neeri ng

Desi gn of
Substructure for
TLT at Location no.
AP40/ 0, AP41/ 0,
AP4A3A/ 4, AP44/0
AP47/ 0 at Suraj bari
creek area for
Bajaj Electricals
Ltd

A DC Ankl eshwar

50000

Givil

Engi neeri ng

Proof Checking of
Structural Design
and Draw ngs for
Construction of
GQuru Govi nd Singh
Mot her and Child

Hospi tal, Bat hi nda,
Punj ab

HLL I nfraTech
Servi ces Ltd.

15609

Civil

Engi neeri ng

Third party Audit
of detail ed project
report on
Desi | ti ng/ Deepeni ng
of Reservoir at
G DC, Ankl eshwar by
Mars Pl anni ng and
Engi neeri ng
Services Pvt. Ltd.,
Ahnedabad

Notified Area
Aut hority, G DC
Ankl eshwar

862668




Structural Design
and Draw ngs for
t he wor k of

Cvil Engineering Mat eri al Testing R B Departnent, 5179370
Wrk: Concrete Nadi ad, Anand,
Cubes, Cenent, Pet| ad, Khanbhat
Aggr egat es, etc and various
Bi tum n, Steel contractors
Rei nf or cenent ,
Bricks etc
Cvil Engineering Pr oof Checking of G DC, Ankl eshwar 610432

Multil evel shed at
Ankl eshwar
| ndustri al Estate.
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Ravi ndra A CCNA( CI SCO CCNA 156000 26
Vyas Certified
Net wor k
Associ at e)
Pradyuman A. Corrosion Vadodar a 42000 10
Joshi Engi neeri ng
Cor r osi on
Contr ol
Techni ques
Atindra Certificate Vadodar a 350000 50
shukl a Course on
Quality
Assur ance and
Qual ity Control
for Chem cal
Process
I ndustry
Ati ndra Vadodar a 17500 50
Shukl a Nanot echnol ogy
and its
Applications in
Transm ssi on
Sect or

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Cel ebrati on of
wor | d heart day

NSS

2

12



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/13438_Revenue_1630252148.xlsx

Cel ebrati on of NSS 2 118
wor | d phar maci st
day
Cel ebrati on of NSS 2 176
wor | d obesity day
Bl ood donati on NSS 2 10
canp
Qui z and essay NSS 2 30
conmpetiton under EK
Bharat Shreshth
Bhar at
Awer ness Vi deo NSS 2 2
Cel ebrati on of NSS 2 67
wor | d envi ronnment
day
Rashtriya Ekta NSS 3 14
D was - Drawi ng
Conpetition
Rashtriya Ekta NSS 3 13
D was - Drawi ng
Conpetition
Swachht a Pakhwada NSS 3 168

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Quality Assurance NVR and HPLC Anchor Institute 25
Auality Control for SSCSSNT, Dhar nsi nh
Chemi cal Process Desai University
I ndustry
Boot canp on One week boot Anand Phar nacy 30
Creativity canp on “Creativity | Coll ege, supported
| nnovati on and | nnovati on” by Student Startup
I nnovati on Policy
[ SSI P] Govt. of
Cuj ar at .
Two days Wor kshop HPLC GC/ GC- MB SICART, V V 20
Nagar, Anand
9t h Pharnma vision I ndi an RPCP, CHARUSAT, 50
2019 Phar maci st : Changa
I nnovati ve Wl | ness
Pr onot er
Al CTE Sponsor ed Phar maceuti cal Parul Institute 40
FDP Nanoconstructs of Phar macy
Al CTE Sponsor ed STTP on Dhar nsi nh Desai 50
FDP I nt egr at ed Uni versity
transl ati onal
approach : New

paradi gmin



https://assessmentonline.naac.gov.in/public/Postacc/Extension/13438_Extension_1630252439.xlsx

Resear ch
nmet hodol ogy

| ndustry I ndustry Bi nori Hotel, 15
I nteraction Meet I nteraction Meet Ahnedabad
“Phar ma
Bi ot echnol ogy”
Two days Medi cation errors M S. Uni versity, 200
refresher coure for Vadodar a
Regi st ered
Phar maci st s
CGuest Lecture Advance J. S. Ayurved 40
Series Anal yticals for Mahavi dyal aya
Ayurvedi c P. D. Patel Ayurved
Phar maceuti cs Hospi t al
Canp Appr eci ation Shree Swam 12

Certificate Vi vekanand
Vi dhyavi har, Nadi ad
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

0

0 Nill

Nill

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Noti ce Board for an
Educat i onal

Pat el ,Virani Siddh

(Sem1V)

I nnovati on Project

Nature of activity Participant Source of financial support Duration
Model I'i ng and Yogesh K. Dept. of Atomc 720
Predi ction for Meghr aj ani , Energy, Govt. of
Control of Plasna H manshu S. I ndi a
Di sruptions in Mazundar
Tokamak usi ng
Machi ne Learni ng
Ci sco CCNA Local | T Depart ment St udent Fees 12
Acadeny
Smart Hel net Marm k B. Student Startup 24
Soni,Prit Varnora |l nnovation Project
(Sem VI)
Smart U trrasonic M tesh J. Student Startup 24
Stick for Visually Li machi a, Annol I nnovati on Project
Chal | enged Peopl e Bhatia (SemVII1)
Devel opnent of an Pi nkesh V. Student Startup 12
Interactive Pat el , Dobaria Ankit |l nnovati on Project
Educati onal Tool (Sem V)
for KG Students
Digital Wrel ess Pi nkesh V. St udent Startup 12



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/13438_Awards_for_extension_1630252686.xlsx

Institute

Tokamak usi ng
Machi ne Learni ng

| oT Based Pi nkesh V. Student Startup 12
Efficient Pat el , Tri vedi | nnovati on Project
Irrigation System Jahnvi (Sem V)
for In-house
Pl ant ati on
Low Cost Marm k B. Student Startup 24
Vent i nat or Soni, Prit Varnora |Innovation Project
(Sem VI)
Fi nFET based SRAM M tesh J. Guj arat Counci | 24
Cel | Design Li machia, N khil J. |on Science and Tech
Kot har i nol ogy( GUICOST) ,
Govt. of QCujarat
Model I'i ng and Yogesh K. Dept. of Atomc 24
Prediction for Meghr aj ani Ener gy, CGovt. of
Control of Plasnma H manshu S. I ndi a
Di sruptions in Mazundar

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Job I nt ernship Bl SAG 23/ 12/ 2019 30/ 03/ 2020 11
Tr ai ni ng
Job I nternship Amazon 23/ 12/ 2019 30/ 03/ 2020 6
Trai ni ng
Job I nt ernship Ai mdek 23/ 12/ 2019 30/ 03/ 2020 1
Tr ai ni ng
Job I nternship Agilo 23/ 12/ 2019 30/ 03/ 2020 2
Tr ai ni ng
Job I nt ernship Advanced 23/ 12/ 2019 30/ 03/ 2020 1
Tr ai ni ng System
Job | ndustri es Rei ne 30/ 07/ 2019 30/ 09/ 2019 3
training and for Li f esci ence
i ndustri al I nternship
i nternship
Job | ndustri es Eur eka 02/ 08/ 2019 28/ 09/ 2019 3
trai ning and for Life
i ndustri al I nt ernship Sci ences
i nternship
Job | ndustri es Metro 08/ 08/ 2019 30/ 09/ 2019 1
training and for ol den
i ndustri al Internship |Laboratories
i nternship



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/13438_Collab_activities_1630252862.xlsx

Job | ndustries MV Ther ap 08/ 08/ 2019 30/ 10/ 2019 2
training and for eutics(INDI A
i ndustri al I nt ernship ) PVT. LTD
i nternship
Job I ndustries Phaedr us 08/ 07/ 2019 30/ 09/ 2019 4
training and for Li fe Science
i ndustri al I nternship PVT. LTD.
i nternship
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
DR. N. D. Desai 01/ 09/ 2019 Rot at ary 97
Facul ty of Medi cal I nternship of
Sci ence Research , Under gr aduat e
D D University St udent s
The Quj ar at 17/ 09/ 2019 Academ c activiti 37
Cancer and Research es: Rot at i onal
Institute Posting of Post
graduat e Students
whi ch i ncl udes
Sur gi cal OPD,
Radi ot her apy and
Rehabilitation.
Pl Foundati on 01/ 04/ 2019 Trai ni ng and 85
devl openent
CED 01/ 04/ 2019 Trai ning and 45
devl openent
Joy Tal ati 01/ 07/ 2019 Sharing of 2
I ntellectual
Property

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

500

1899. 6

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratories Newl y Added
Senmi nar Halls Exi sting

Classroons with LCD facilities

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/13438_Linkages_1630253112.xlsx

Sem nar halls with ICT facilities Exi sting

Vi deo Centre Exi sting

Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year

Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful I'y 3.0 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
e- Books 38000 49000 Nill Nill 38000 49000
Text 68973 22839072 1024 631067 69997 23470139
Books
Journal s 216 2551916 284 2625270 500 5177186
CD & 351 Nill 45 Ni Il 396 Ni I
Vi deo
Weedi ng 7988 Nill Nill Ni Il 7988 Ni Il
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Ji gar M Pandya Advanced Mbodl e 08/ 07/ 2019
Programm ng in UNI X

Ji gar M Pandya Bi g Data Mbodl e 08/ 07/ 2019
Anal ytics

Ji gar M Pandya Java Technol ogy Moodl e 08/ 07/ 2019

Apurva Meht a Web Devel opnent Mbodl e 08/ 07/ 2019
in .NET

Apurva Meht a Di screte Mbodl e 08/ 07/ 2019
Mat hemat i cs

Apurva Meht a Service Oriented Mbodl e 08/ 07/ 2019
Conputi ng

Prashant M Jadav Advanced Moodl e 08/ 07/ 2019
Technol ogi es

Prashant M Jadav hject Oiented Mbodl e 08/ 07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13438_augmentation_details_1630253504.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/13438_Library_1630254095.xlsx

Sof t war e
Engi neeri ng

Ji gar M Pandya Advanced Mbodl e 08/ 07/ 2019
Programing in UNI X
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 915 54 765 5 6 75 26 500 70
g
Added 203 1 195 0 1 14 0 0 0
Tot al 1118 55 960 5 7 89 26 500 70

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

500 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NA

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

350

124129337

550

87048633

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

i braries,

hal | s,

facilities.

and a Cant een.

from9:00 a.m

Apart from these,

conput er

| aboratori es,
centers,

noder n teachi ng ai ds.
Halls with air-conditioned and nodern audi o-vi sual
Each faculty has an open-air Conmon foyer.

with 24X7 internet facilities,
students are avail abl e.

infrastructure

etc.

boys and girls),

The University has a sprawing 36 acres of beautifully | andscaped canpus with
| ush green surroundi ngs and aesthetic architecture of buil dings.
separate buildings with w de-open spaces in between planned for each faculty.
there is a separate University office,
a gymasi um hostels (separate for
Each Faculty on the canmpus has an i ndependent
cl assroons. State-of-the-art
conference roonmns,
facilities of the faculty of Dental
condi ti oned and equi pped with all
Audi toriunms and Semi nar

There are

faculty-w se
cant eens, etc.
with | CT-enabl ed

air-conditioned auditoriuns/sem nar
The cl assroons and ot her
and the faculty of Pharnmacy are air-
The University has two

Wl | -furni shed hostel s
with capacities of 423 male and 100 fenal e

The University has two food courts on host el
The University has nmade arrangenents to provi de nedi cal
facilities on the canpus by appointing a full-tinme Doctor,
to 4:00 p.m on the Faculty of Dental

prem ses

who is avail able
Sci ence canpus.

The




University provides travel facilities to its students and staff nenbers. The
Uni versity buses covering all areas of Ahnedabad and Vadodara. Large
pl aygrounds for outdoor ganmes. A sports hall for indoor ganmes and a Common
foyer with a lawn are also available on the canpus. For uninterrupted power
supply, diesel generator sets with a total 250 KVA capacity are al so avail abl e.
A separate Estate Departnent under the supervision of the Cvil Engineering
Dept. looks after all the maintenance problens of buildings and facilities. For
mai ntai ni ng conputers associated facilities and troubl eshooting, a conputer
engi neering departnment is always available as well as outside experts are
called on per call basis. Round the clock security is provided on the canpus.
Each faculty has its own Library Resource Centre. The total library print
col l ection includes 54,612 books, 7712 Back Vol unes and 718 theses, etc. The
library is a nenmber of DELNET. ACMdigital library, Science direct, WIley on
line library etc. In all libraries, an open-source web-based Library Managemnent
System * SOCUL" is inplenmented. Processes fromadm ssion to alumi connect,
teaching-learning to library resource nanagenent are all done through ICT
tools. Al faculties have their own conputing facilities. Al are
i nterconnected by fibre optic cables and 50 Mips | eased |ine Internet
connectivity. The entire University canpus. Including the hostels, is equipped
with internet facility. The University has procured various |licensed software
tools to neet curriculumrequirenents. Al the faculty menbers are provided
with a conputer with having an internet connection.

https://ddu.ac.in/pdf/IQAC/4.4.2%20Infrastructure%20and%20learning%20Policies. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Institute 350 7894500
frominstitution Schol arshi p
Fi nanci al Support
from Gt her Sources
a) Nati onal Mukhyamantri Yuva 1415 71659000
Swavl anban Yoj ana
(MYSY)
b) I nternati onal NA Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Sem nar on 02/ 05/ 2020 45 | EEE
Androi d Mobile
Appl i cation

Devel opnent usi ng
M T APP | nvent or

Renedi al Coachi ng 08/ 06/ 2019 28 CE Departnent,
DDU

Pr of essi onal 24/ 04/ 2019 144 CH Departnent
Communi cation -1 DDU

Addi ti onal 08/ 05/ 2019 16 CH Departnment |,



https://ddu.ac.in/pdf/IQAC/4.4.2%20Infrastructure%20and%20learning%20Policies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13438_Scholarships_1630255492.xlsx

Under st andi
Behavi our

Circuits

and
Timng in Digital

ng

Coachi ng D2D DDbuU
St udent 01/ 07/ 2019 249 Facul ty of
Counsel i ng Sem nar Phar macy, DDU
for 1st Year
Student admitted in
Year 2019
Pyt hon 05/ 07/ 2019 40 MCA Depart ment
Pr ogr anm ng DDU
Skill Devel opnent 12/ 07/ 2019 27 Endeavor Careers
Program on Aptitude Pvt Ltd
and GDPI
Renedi al Lectures 31/ 07/ 2019 8 MCA Depart ment
for Students DDU
adm tted through
Lateral Entry
Scheme
Wor kshop on 20/ 07/ 2019 60 | EEE
Getting Started
wi th Ardui no Nano
Sem nar on 08/ 05/ 2019 92 | EEE

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Bui | di ng Ni |l 405 Nill Nill
Practice of
your Dreans
Nill NEET MDS 100 Nill 85 Ni Il
exam
coachi ng
2019 GATE 30 75 11 70
Assi gnnent ,
Car eer
Counsel I'i ng
by Faculty
2019 Expert 85 85 3 50
| ecture by
M. Raj esh
Shah
2019 Expert 85 85 Nill Nill
| ecture by
Dr. Bharat P.
Jain



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/13438_Development_Schemes_1642583462.xlsx

2019

Sessi on on
Witing a
Resear ch
Article

150

150

Nill

NiTl

2019

The
Aptitude
Test for

GATE

242

242

Nill

NiTl

2019

Pr e- GPAT
cl asses

25

Nill

Nill

2019

Car eer
Counsel I'i ng
Sem nar for

B. Tech IT
2020 Batch

NIl

138

Nill

85

Nill

An expert
| ecture on:
How t o
prepare for
i ntervi ews

Ni |l

37

Nill

20

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I nf osys 235 70 Cygnet 1 1
I nf ot ech
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B Tech Conput er San Jose M S.
Engi neeri ng State
Uni versity
2019 1 B Tech Conput er Trinity M S.
Engi neeri ng Col | ege
Dublin
2019 1 B Tech Comput er I ndi an M TECH.

Engi neeri ng

Institute of
t echnol ogy



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/13438_Guidance_1630255803.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/13438_Placement_1630256025.xlsx

Gandhi nagar
2019 1 Tech Comput er Gover nnment M TECH.
Engi neeri ng | Engi neering
Col | ege
Gandhi nagar
2019 21 Tech Chemi cal Uni versity Graduat e
Engi neering | of Cal gary progr am of
Chem cal and
Pet rol eum
Engi neeri ng
2019 1 Tech Chemi cal 1T Del hi Mast er of
Engi neeri ng Technol ogy
2019 1 Tech Chemi cal Uni versity Mast er of
Engi neeri ng of Cal gary Engi neeri ng
in Chem cal
engi neeri ng
2019 1 Tech San Jose M S.
I nformation State Uni.
Technol ogy USA
2019 Nill Tech Uni. O M S.
I nformation Wat er| oo
Technol ogy Canada
2019 Nill Tech North M S.
Informati on |Eastern Uni.
Technol ogy USA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 24
CAT 2
GRE 10
TOFEL 5
Any O her 19
Any O her 28
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Box Cricket Nat i onal 390
Dodge Bal | Nat i onal 192
Beg Borrow Steal Nat i onal 136
Sacred Ganes Nat i onal 216
Street Football Nat i onal 120
Movi e Maki ng Nat i onal 7



https://assessmentonline.naac.gov.in/public/Postacc/Progression/13438_Progression_1630256220.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/13438_Qualifying_1630256307.xlsx

Battl e OF The Brushes Nat i onal 9
Danci ng Conpetition Nat i onal 30
Si ngi ng Conpetition Nat i onal 18

El - Dor ado Nat i onal 252
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Endgane Nat i onal 1 1 Pavan B
(Chess)-W 171 TUBS062 Joshi
nner
2019 Nat i onal Nill 1 Akshay
I ngl ori uos 171 TUCS012 Gaj era
Qui zar ds-
W nner
2019 Street F Nat i onal Nl 1 Jaimn
oot bal | - 171 TUBS045 Desai
W nner
2019 Spel | Nat i onal Nl 1 Ghat a
Bee- W nner 17CEUCS016 Sar ai ya
2019 Endgane Nat i onal Nill 1 Pavan B
(Chess)-W 171 TUBS062 Joshi
nner
2019 Endgane Nat i onal Nill 1 Jai ni |
(Chess)-Ru 19CEUONO61 Trivedi
nner Up
2019 Battl e Nat i onal Nl 1 Khsiti]j
of brushes 19ECUBR030 Mstry
(Canvas
Pai nti ng) -
W nner
2019 Beg Nat i onal Ni Il 1 Nayan
Borrow Ste 19MBPO®013 Aswani
al - W nner
Nill Sacred G Nat i onal Ni Il 1 Yagnesh
anes- 19ECUXS092 Devr e
W nner
2019 Box Cric Nat i onal Ni Il 1 Pr eet
ket - W nner 17vHUOS082 Pat el
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The students are actively involved in the academ ¢ and adninistrative bodi es of
Felicific organi zed every year
where students take the role of coordination by becom ng part of committees. A

the institution.

Nat i onal

| evel

student s’

event



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13438_Activities_Organised_1630256442.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/13438_awards_in_activities_1630256595.xlsx

techni cal event Techotsav was coordi nated by students of MCA. Starting fromthe
generation of an idea to execution was handl ed by the students of MCA. Severa
students comittee were formed based on students interests and skills for
proper coordi nation of the program Students are part of the anti-ragging
commttee and | QAC body of the university. Various bodies at the departnent and
university | evel have students’ representation and active involvenent in the
functioning of the activities at various |evels. Al ChE Students Chapter,
Dharnsi nh Desai University, Nadiad regional Center has been running by the
students of the Chem cal Engineering Departnent for the past 20 years. This is
the part of the professional body Indian Institute of Chem cal Engineering
(I'1ChE). This chapter organi zes various technical as well as non-technica
activities to nurture the skill of the students sinultaneously to enhance
techni cal know edge. CSI Students chapter is another such society run by
students of Conputer Engineering students. Under the CSI chapter, various
events organi zed are Expert tal ks, Sem nars, training progranms, and technica
conmpetitions. Faculty of Pharmacy of the University is approved by
Institutional Innovation Council (11C, Mnistry of Education, Govt. of India.
The council was constituted with faculty nenbers and students. Various roles
were assigned for I1Cto the students like i. IPR coordinator ii. Innovation
coordinator iii. Social nmedia coordinator iv. Startup coordinator v. Internship
Coordi nator vi. Menbers. Goup of NIRVAN (A ray of hope)- NIRVAN is the
conmmttee of student of B. Pharm M Pharm at the institute level. NI RVAAN is
committed for social services to the society.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

DDU Al ummi Associ ati on was established in the year 1994 at the Faculty of
Technol ogy, DDU. Dr.H M Desai is the President of DDUAA since the beginning.

Dr.P. A Joshi is the secretary of the association. The main aimof the DDUAA is
to provide financial support to neritorious econom cally weaker students. Apart
fromthat DDUAA al so provides financial support to the students for
extracurricular and co-curricular activities outside the university. DDUAA al so
provi des not ebooks to the students at a subsidized rate. DDUAA al so help
technol ogy library to purchase books every year. DDUAA hel ps all the
departnents to organi ze alumi neet every year and apart fromthat al so
organi ze a general neeting by discussing financial reports. No (Currently

regi stration under process) DDU Al umi Associ ation was established in the year
1994 at the Faculty of Technol ogy, DDU. Dr.H M Desai is the President of DDUAA
since the beginning. Dr.P.A Joshi is the secretary of the association. The nain
aimof the DDUAA is to provide financial support to neritorious econonically
weaker students. Apart fromthat DDUAA al so provide financial support to the
students for extracurricular and cocurricular activities outside university.
DDUAA al so provi de notebooks to the students at subsidized rate. DDUAA al so
hel ps the technology library to purchase books every year. DDUAA hel ps all the
departnents to organize alummi neet every year and apart fromthat also
organi ze a general neeting by discussing financial reports

5.4.2 — No. of registered Alumni:

10000

5.4.3 — Alumni contribution during the year (in Rupees) :

1951000

5.4.4 — Meetings/activities organized by Alumni Association :

The Annual General Meeting of the alumi association was organi zed on




12-01-2020. A total of 434 alumi participated in the neeting. Date Activity
No. of participants 12-01-2020 AGVi DDU Al ummi  Associ ation 434

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The two nost inportant practices of decentralization and participative
managenment during the |ast year are: 1. rotation-based functioning of university-
| evel activities such as the functioning of adm ssion conmttee center at
uni versity and organi zati on of annual technical-cultural festival where every
year duties are assigned to a departnent as per turn in the rotation. 2. At
uni versity, various student-oriented cell/chapters are devel oped such as SSIP
cell and entrepreneur devel opnment cell (EDC), where faculties and students from
different departnments actively participate and get benefitted.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssi on process of students is
transparent, nerit based and it is
conducted by the JACPC, Governnent of
Gujarat. 1. Adm ssion through Joint
Admi ssion Comrittee for Professional
Courses (JACPC, Gujarat) which is fully
transparent and based on nerit. 2.

O her than professional courses
Uni versity handl es the adm ssi on based
on nerit. 3. NRI and M) adni ssions are
done at Institute [evel based on nerit.
These adm ssions are based on JACPC
gui del i nes and endorsed by them

I ndustry Interaction / Collaboration 1. Expert lectures by professionals
for the benefit of students. 2.

Devel opi ng contacts with the industry
for student training and placenment. 3.
Col | aboration with industry | eaders
li ke TCS, Infosys, G\NFC, GSFC, RIL,
Essar, Linde, LT, Meghmani Organics,
UPL, Dyechem for training and pl acenent
of students. 4. Signed MOU wi th BOSCH
REXROTH for Centre of Excellence in
Aut omat i on Technol ogi es. Al so signhed
MOU wi th Roshni Conputers, Baroda and
Raj eev Machi nes Tool s, Ahnedabad. 5.
Shah Schul man Centre for Surface
Sci ence and Nanot echnol ogy is handling
various industry research projects 6.
Arranged industrial visits for the
students to various industries under
pat ronage of students cells of |SA
| EEE, |ETE, IEl, |ISHRAE etc. 7. Help




fromindustry experts is continuously

sought for (a) expert views in BOS (b)

inviting them for guest |ectures and
(c) exam ners.

Human Resour ce Managenent

Job Anal ysi s, Manpower Pl anni ng,
Recrui tnent, |nduction, Training,
Car eer Devel opnment, Conpensation,
Benefits, Perfornmance Appraisals,
Internal Mbility, and Gievance

Handl i ng.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

1. Library with ultra-nodern faci
i ke books, journals, e-journals,
magazi nes, internet facility 2.
Devel oped new | abs wi th sophisticated
equi pnent, added new books in
departnental library. 3. Faculty
menbers submit their requirenents and
on this basis departnent requirenent is
submitted for approval. 4. Library is
equi pped with |atest scanner, photo
copier, and printers. 5. Each faculty
has its own library. 6. Book bank
facility provided.

ty

Research and Devel oprent

1. Faculties are encouraged to apply
for projects to various funding
agenci es. Two DSTFI ST grants and two
UGC SAP funds were received by
uni versity. Faculty are al so notivated
for witing research papers and books.
2. Faculty are encouraged to do
consul tancy work and good anount was
generated through it. 3. On line access
o research material through nmeans of e-
journals and e-resources. 4. For
presenting papers in the conferences,
90 of registration fees is funded by
University. 5. Significant increase in
the research publications over |ast few
years. 6. Faculties are inspired to
i nprove their qualification by pursuing
Post Graduation and PhD. 7. Provision
of RPCs for nonitoring and guiding
research activities of PhD students. 8.
Em nent personnel fromreputed research
organi zati ons and industry are nenbers
of RPCs. 9. Mdire than 60 of staff
i nvol ved in research.

Exam nati on and Eval uati on

1. Inplemented continuous and
conpr ehensi ve eval uati on system for
exam nati on and eval uati on by hol di ng
sessi onal exams. 2. Continuous and

peri odic examis conducted for overal
eval uati on of the students and for the
weak students, renedial examis
conducted. It is conpulsory for all the
students to clear internal conponents




bef ore appearing for final university
exanm nations. 3. At the end of interna
exam nations students are shown
corrected answer sheets so that they
can eval uate thensel ves and can get the
i dea how to overcone their |acuna. On
demand students can see their eval uated
answer books for the University
Exam nations. 4. Academ c Cal endar is
strictly adhered to. 5. Miltiple sets
of question paper are drawn by team of
internal and external exam ners.

Teachi ng and Learni ng

1. Teaching plan is prepared and is
adhered to by the faculty nenbers. 2.
During Covid-19 pandem c, Googl e neet

is used for online teaching. 2.
Faculties are sent to attend short term
training programres/wor kshops/ sem nars.
3. Use of Power point presentation, e-

| earni ng resources. 4. Case based
teachi ng pedagogy is applied in the
nost of the subjects and students are
al so given practical know edge and
field exposure along with theoretical
foundation. 5. Inclusion of new topics
beyond t he syllabus is encouraged al ong
wi th new experiments. 6. Process is
adopted to identify weak students
(based on their performance in regular
Sessional exans) and counselling with
faculty menbers is arranged to bring
their performance to acceptable |evels.

Curri cul um Devel opnent

1. It is responsibility of each
departnent that the curriculumis
updat ed as per market demand. 2. BoS is
conmposed of senior faculty nenbers of
dept., industry experts and invited
expert. 3. Board of Studies (BQOS)
nmeeting held every senester for
syl | abus
revision/restructuring/electives and
sends for approval to AC. 4. AC at
Uni versity | evel exam nes the proposa
sent by BoS and approves/di sapproves
it. 5. Major restructuring of any
course if required is carried out only
after 3 years of successful running.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

University follows a systematic
procedure for adni ssion on Managenent
Quota, NRI Quota and for courses other
t han professional courses. Prospective
students have to register online in our
col l ege website. A nerit list prepared

based on narks and ot her supporting




counsel li ng,

criteria is displayed on website with

counsel ling schedul e. During
students and Parents are
provi ded positive information for
sel ection of course and career.

Exam nati on

exam and hal

portal.

The adm tted student
credenti al

is given login
for university e-gov system
I mportant examrelated information such
as exam seat nunber, marksheet of each
ticket of upcom ng exam
are avail able for students in e-gov
In the Covid-19 pandem c,
Googl e d assroom and Googl e Meet are
used to conduct online exans.

Pl anni ng and Devel opnent

occupancy of
cl assroons, technical
student-oriented activities the
formati on and sel ection of committee
be intimated through enai
What sApp groups are forned
for better communication and quick
of work allotted.

menbers wl |
and sever al

di sposal

For planning of teaching tinme-table,
| abor atori es and
festival and

Adm ni stration

At university al

syl I abus,

departnents.
portal:
where a student can check his
attendance and results of al
semest ers.

circulars, notices
and information of duties to be done by
teachi ng and non-teaching staff are
circulated through email
groups. The useful information for
students such as semester-w se
pl acenent details, student
chapter activities are updated on
uni versity website by concerned
The university has a e-gov

and \What sApp

egov. ddi t. ac.in/student panel

Fi nance and Accounts

digital

ddit.egov.ac.in.
paynment

The Fee coll ection process is done
t hrough university' s e-gov system
For fees paynent
net hods such as UPI and
I nternet Banking are al so used. The
account book mai ntenance is carried out
using Tally ERP 9 software.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Conf erence on

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ji gnesh M 12t h Nill 4638
Rat hod I nt ernati onal




Ther mal
Engi neeri ng:
Theory and
Applications

2019

Dr.

Pat el

N S

10t h
| nt er nati onal
Conf erence on
| ndustri al
Tri bol ogy

Nill

5000

2019

Pr of

Shah

. K R

10t h
I nt er nati onal
Conf erence on
| ndustri al
Tri bol ogy

Nill

5000

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the

training

staff

administrative

programme
organised for
non-teaching

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2020

I nt roduc
tion to
Bri dge: Em
pl oyabilit
y Tool kit

for
Facul ty

enpl oyabi
ity of

| nT povi ng

students

05/ 05/ 2020
I

05/ 05/ 2020

22

NiTl

2019

Wor kshop
on “Basic
Pyt hon Pro
gramm ng”
Organi zed

by
Depar t nent
of MCA at
Dhar nsi nh
Desai
Uni versity

Nill

08/ 04/ 2019

08/ 04/ 2019

42

Nill

2019

SSI P
I nducti on
Program
for
Facul ty of
M S
Sponsor ed
by Govt of
Quj ar at
or gani zed
by Faculty
of MS and
Dhar nsi nh

Nill

20/ 09/ 2019

20/ 09/ 2019

267

NiTl




Desai

Uni versity
| nnovati on
Counci |

2019

Wor kshop
on “Linux
File
Syst em
User Manag
enment”
conduct ed
by RedHAT
Acadeny
and
Dhar nsi nh
Desa
Uni versity

Nill

23/ 09/ 2019

23/ 09/ 2019

94

Ni |l

2019

STTP on
“Li nux:
usage, Adm
inistratio
n and Open-
Sour ce
Sof t war e”
Al CTE- | STE
approved,
Organi zed
by
Dhar nsi nh
Desai
Uni versity

Nl

01/ 04/ 2019

05/ 04/ 2019

49

Ni |l

2019

Skill De
vel opnent
Program on

RedHat
Certified
Syst em Adm
i ni strator
Organi zed
by MCA Dep

art ment,
Dhar nsi nh

Desai

Uni versity

Nill

16/ 05/ 2019

16/ 05/ 2019

29

NiTl

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Net wor ks and
| nt er net

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP on 1 01/01/ 2020 30/ 04/ 2020 120
Conmput er




Pr ot ocol

FDP (Online)
on Research
Met hodol ogy for
Soci al Science
organi zed by

| NDI AN ACADEM C
RESEARCHERS'
ASSCOCI ATI ON

06/ 04/ 2020

12/ 04/ 2020

FDP on
I ntroduction to
machi ne

| ear ni ng usi ng
pyt hon
organi zed by
M T- ADT
Uni versity,
Depart nent of
comput er
sci ence and
engi neering

25/ 05/ 2020

29/ 05/ 2020

FDP (Online)
on Mbodl e
Lear ni ng
Managenent
Syst ent
organi zed by
Moi T New
Val | abh
Vi dyanagar and
Spoken
Tutorial, IIT
Bonbay

01/ 06/ 2020

07/ 06/ 2020

STTP on E-
Learni ng tool s,
nmet hodol ogi es
and cont ent
managenent ,
organi zed by
col | ege of

t echnol ogy,
Depar t ment of
Conput er
Sci ence and
Engi neeri ng
Akol a appr oved
by Al CTE-| STE

engi neering and

08/ 06/ 2020

13/ 06/ 2020

STTP on
Pyt hon

Progr ami ng

Pl at f or m
organi zed by
I nf osys

t hrough I NFYTQ

22/ 06/ 2020

29/ 06/ 2020




FEP on 1 22/ 07/ 2020 24/ 07/ 2020 3
Dat abase
Managenent
System t hr ough
| NFYTQ Pl atform
organi zed by
I nf osys

| nt er nati onal 1 20/ 06/ 2020 20/ 06/ 2020 1
Webi nar on
Wrel ess
Net wor ks and
t he ns3 Net wor k

Si mul at or
I nt roducti on 3 01/ 08/ 2019 01/ 10/ 2019 60
to Research
Witing 1 06/ 05/ 2020 06/ 05/ 2020 1

resear ch paper

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

19 19 11 11

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Leave benefits: casual Privilege Leave, Tuition Fee Wi ver
| eave, vacation | eave, Enpl oyer contribution to schene and MYSY
earn |l eave and maternity PF., DDU Credit Society schol arship for
| eave, Special study nmeritorious students,
| eave to pursue higher Free-Ship Card for SC
educati on. Enpl oyer students, DDU Credit
contribution to PF., DDU Soci ety, DDU Al umni
Credit Society Schol arshi p, Faculty of
Phar macy Fees Schol arship

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The university conducts internal and external financial audits regularly. Audit
is conducted by the Auditor appointed by the Governing Body of the University,
UGC and CAG

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ayushman Bharat Yoj ana 25000 For N. D. Desai Medical
Hospi t al
View File

6.4.3 — Total corpus fund generated

123491599



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/13438_Training_Programmes_1630295386.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/13438_Funds_or_Grants_1630295522.xlsx

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes | SOQAR Yes I nt er nal
auditors of 1SO
Adm ni strative Yes | SOQAR and Yes | nt er nal
CAG auditors of |SO

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not Appl i cabl e

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. Al the parents are invited for Orientation program and briefed about the
academ c cal endar, pedagogy adopted by us and the expectation from parents for
buil ding the career of their child. 2. Parents are invited on regular basis and
their feedback is incorporated in various ways to inprove the services to al

t he stakehol ders. 3. Regul ar neeting between parents/guardi ans and teachers

provides a |inkage to enhance the acadenic effectiveness of the program It

al so hel ps to groom weak and bright students for their custoni zed needs.

6.5.4 — Development programmes for support staff (at least three)

Basi c conputer training - Use of spread sheet for decision nmaking

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Under | QAC several initiatives took |like the pronotion of research 2.
Provi di ng support for projects under SSIP and seed fund 3. More invol vement of
Alumi Association in University activities and bodies |ike |Independence day
and republic day cel ebration by Qutstanding Al umi

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 One Day 15/ 07/ 2019 22/ 08/ 2019 22/ 08/ 2019 130
Wor kshop of
Resear ch
Met hodol ogy
for Faculty
nmenber s

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the




year)

Title of the Period from Period To Number of Participants
programme

Female Male

GUJCOST 17/ 09/ 2019 17/ 09/ 2019 15 10
Sponsor ed
Sem nar on
“Wonen in
Managenent

Leadership —
t he chal | enges
and
opportunities
i n contenporary

I ndi a”

Gener al 22/ 02/ 2020 22/ 02/ 2020 66 Nill
Meeting, Wnen
Cel

Kar at e 28/ 02/ 2020 28/ 02/ 2020 53 Ni |
Sessi on

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1 The Canpus is converted into a zero discharge canpus, with effective and
efficient centralised collection, disposal and treatnent of waste. Efforts are
taken to create awareness about segregation of dry and wet waste and its proper
di sposal. 2 The quality of air and water is nonitored regularly in the audit by

the Environnent Audit Cell. 3 Tree plantation progranmes are organi sed and the
Canmpus is converted into a |ush green canpus. 4 The Canpus is snoking free and
tobacco free to keep the environnment clean and healthy for all its

st akehol ders. 5 Under the Eco Club, fornmed by the students, various activities
are conducted for the cause of sustainable |life. 6 The Canpus is Single Use

Plastic Free 7 The Faculty of Dental Sciences uses centralized conpressors for
our departnents thus decreasing the power requirenent by 40 and al so reducing
the noise pollution. Further the faculty uses conplete digital radiographs,

t hus reduction in bio hazards of processing chem cals and reduction in disposa
vol unes. Al so havi ng advantage of |ess radiation to personnel as well as
patients 8 The Faculty of Dental Sciences uses centralized systemfor BMWwaste
managenent with all certification and requirenents of GPCB

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift No Nl

Ranp/ Rai | s Yes 1

Braille Yes Nl
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Speci al skill Yes 1
devel opment for
differently abl ed




student s
Any other simlar Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 02/ 12/ 2 1 Seni nar 54
019 on Awar eness
Conmput er about
Applicati | Computer
ons Applicati
ons
2019 1 1 26/ 07/ 2 1 Expert Qpportu 59
019 Lecture nities
on Career |after MCA
Per spect i
ves Entre
preneur sh
i p Opport
unities
after MCA
2019 1 1 01/ 07/ 2 30 Admi ni s 150
019 Transport | trative
and
qual ity
of
service
2019 1 1 01/12/2 60 | ndustr Admi ni s 142
019 i al trative
training and
qual ity
of
servi ce.
2019 1 1 08/ 07/ 2 1 Bl ood 55
019 Donati on |Awar eness
Camp about
bl ood
donati on
2019 1 73 01/ 02/ 2 60 di agnos 890
020 Communi ty |tic canp,
Qutreach |[treat nent
Program | services
and or al
hygi ene
awar eness
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders




Title Date of publication Follow up(max 100 words)
Code of Conduct for 01/ 07/ 2019 Al the newy appointed
Empl oyees enpl oyees are oriented

and acquai nted about
Rul es and Regul ati on of
the University regarding
conducti ng Theory and
Practical C asses,
Exam nati ons, Acadenic
Cal endar and Different Co-
Curricular Activities on
their date of
appoi nt ment .

Al the newly appointed
enpl oyees are oriented
and acquai nted about
Rul es and Regul ati on of
the University regarding
conducting Theory and
Practical C asses,
Exam nati ons, Acadenic
Cal endar and Different Co-
Curricular Activities on
their date of appo

01/01/ 2019

Al the newy enrolled
students are being

i nf ormed/ communi cat ed

about Code of Conduct on
Exami nati on Patterns,
Anti-ragging Policy,

St udent Counsel ling
System Attendance
Criteria. In addition,
they are also inforned
during their counseling
by counsellors. Students
and Parents are inforned
about the acadenic
cal endar.

Acadenm ¢ Brochure

05/ 08/ 2020

Al'l the Departnents of
the University have a
practice of com ng up
wi th Academ ¢ Brochure by
15t h August of every
year. New acadenic
sessions are used to
start by the | ast week of
August. Before the
academ c session starts
each year, the acadenm c
brochure woul d be ready.
Academ ¢ Brochure is a
cl assi c docunent for each
student. It has given a
brief profile of the
Uni versity, Departnent,
Facul ties, and Pedagogy
of Teaching in the
Departnment, Students
Devel opnent, Rules, Terms
and conditions and
academ c cal endar lastly
General information. It
gi ves a conprehensi ve
idea to the students to a
large extent. It works
t hem as Handbook for each




and everyone
(st akehol ders) of the
Depar t nent

Pl acenent Brochure

15/ 08/ 2020

Al'l the Departnents of
the University have a
practice of com ng up
with Placenment Brochure
by 15th August of every
year. Pl acenent Boucher
is a classic document as
a Recruiters Guide. It
has given a brief profile
of the University, Dep,
Facul ti es, and Pedagogy
of Teaching in the
Departnment, Students
Devel opnent, various
Programmes and Subj ects
offering in the
Departnent and lastly
regardi ng the resources
of the University. Last,
not |east, a brief
profile of all the
Students as per
speci ali zati on el ectives
and few nanes of past
recruiters. It gives a
compr ehensi ve i dea of the
students to current
recruiters that help them
to shortlist the students
for various posts in the
conpani es.

S| P Manual

25/ 04/ 2020

MBA Dept has a practice
of coming up with the SIP
(Summer | nternship
Program nmanual by 25th
April of every year. SIP
is for two nonths of
every year for every
subsequent batch. It
starts on May 1st and
ends on 30th June, in
between sem ||l and sem
I1l. The SIP manual is a
good docunent for each
student. It gives a
compr ehensi ve idea to the
students to a | arge
extent what we as the
depart nment expect from
themin these two nonths.
It is very handy and
students can use them as
a proper guide. Since
students are one of the




i mportant stakehol ders,
with help of this kind of
manual , it woul d be
hi ghly supportive

MRP Manual

15/ 08/ 2020

MBA Dept has a practice
of coming up with the MRP
(Managenent Research
Project) manual by 1st
August of every year. MRP
is for six nmonths of
every year for every
subsequent batch. It is
carried out along with
the semester 111 and IV
from August till
February. The MRP manual
is a classic docunent for
each student. It gives a
conmpr ehensi ve idea to the
students to a |l arge
extent what we as the
depart nent expect from
themin these six nonths.
It enables students to
carry out projects very
snoot hly with good
understanding. It is very
handy and students can
use them as a proper
gui de. Since students are
one of the inportant
st akehol ders, with help
of this kind of nanual,
it would be highly
supportive

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration of 30/ 09/ 2020 30/ 09/ 2020 110
Wor | d Phar maci st
Day
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 250
Cel ebration
Qui z and Essay 14/ 02/ 2020 14/ 02/ 2020 25
Competition under
Ek Bharat, Shrshtha
Bhar at
Anti -t obacco 01/ 01/ 2020 01/ 01/ 2020 400
Awar eness

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1 Canpus is free fromany form of tobacco. |
efforts are made to nurture and naintain a green canpus with dense plantations.
Tree plantation programmes are conducted and the trees and plantation in the

t

is no snoking canpus 2 Regul ar




canpus are maintained properly. 3 Students are encouraged to participate
actively in the activities for eco awareness and environnent protection.
Awar eness is created by posters and slogans. 4 The hostels in the canpus and
the street lights use solar technology for electricity. 5 Mounitoring of Water
and Air Quality by the Environment Audit Cell of University. 6 Honking within
the canpus is discouraged so as to reduce the noise pollution. 7 The University
has i npl enented a project for recycling of all the waste produced on the canpus
as a neasure of bionedical waste di sposal and nmanagenment. Dustbins are provided
at all mmjor locations to prevent any rubbish in the canpus 8 Al the buildings
are constructed to utilize maximumnatural light. 9 Energency DG set is
avail able in case of power failure 10 Plastic Free Canmpus 11 The Faculty of
Dental Sciences uses centralized conpressors for our departments thus
decreasi ng the power requirement by 40 and al so reducing the noi se pollution.
Further the faculty uses conplete digital radi ographs, thus reduction in bio
hazards of processing chemicals and reduction in disposal volunes. Al so having
advantage of less radiation to personnel as well as patients 12 The Faculty of
Dent al Sci ences uses the centralized systemfor BMN waste managenment with al
certification and requirenents of GPCB

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Systematic planning and proper inplenentation of all academ c activities,
non- acaden c activities nanmely sports etc. and extracurricular activities
namely cultural etc. throughout the senmester in a year properly and effectively
integrated for all-round devel opnent of the student 2. Wirking for the all-
around devel opment of the students to withstand in getting jobs or placenents,
to becone professionals, for start-ups, entrepreneurship, and to becone a good
citizen of the country. 3. Regul ar feedback of Faculty nenbers in objective and
subj ective ways. 4. Robust attendance system of students and al so well
docunent ed. Necessary follow up at frequent intervals to figure out reasons for
absenteeism Early warning systemif attendance is falling short than the
requi rement. Necessary counselling is conducted without fail. 5. Mdernization
of laboratories with research facilities 6. The eval uation process of the
students has been npbst conprehensive, true and fair, continuous and systematic
7. Travel grants are availed by faculty fromuniversity 8. Use of |earning
resources, nultinmedia and internet resources for teaching is in place. 9.
Provi sion of project |aboratories in the majority of courses to hone practical
and sinulation skills. 10. The institution is NAAC accredited for five years
and sustenance of quality in Technical Education, 1QAC (Internal Quality
Assurance Cell) is established 11. Suggesti on boxes outside the office of Head
are placed to have continuous feedback for inprovenent. 12. Transparency
ensured in evaluating students’ academ c performance 13. Permission to
participate in National, International conferences, sem nars, workshops as per
institute norms 14. Providing opportunity to work at higher level institutions
like Il Ts/11Ms 15. Sponsoring for sem nars/conference/ workshops/ Orientation
courses /refresher courses |ike STTPs, FDPs, SDPs, etc. 16. Conducting cl asses
and mai ntai ni ng utnost discipline 17. Sending students for industrial training
for entire semester 18. To inprove the presentation skills, comunication
skills and confidence of students, the departnent exercises to provide a
platformto students during each |ab session to cone forward and present a
subject-related topic. 19. Installing DCS 20. Establishnent of Institutiona
I nnovation Council (11C) under the Initiate of MHRD innovation Cell: Faculty of
Pharmacy was recognized |1 C to pronpte innovation ecosystem as per the
gui deline of AICTE, MHRD I nnovation Cell. Various Activities to pronote
I nnovation, Start up, Entrepreneurship, Business Mydel, Funds etc. 21
Est abl i shnent of Nodal Centre for Start-ups and |nnovation for Heal thcare,
pharmaceuti cal Sector: Faculty of Pharmacy is approved and recogni zed




i ncubation center / Nodal
of Gujarat.
Governnent. |t

institution by Industries Conmm ssionerate, Governnent
To Pronpbte Start-up and Innovation Initiative taken by the
i ncubat es and supports Start-ups in the area of Pharnmaceuticals
and Health care systens. 22. Pharmacy Comunity Extension Service: Two Days
Refresher Course for Registered Pharmaci st was conducted in association with
Gujarat State Pharmacy Council to (1) Educate Regi stered pharnmaci sts about
recent devel opnents in Pharmacy, (2) To spread know edge about pharnmacy ethics
in practice (3) To acquaint regi stered pharmaci st about working of QGujarat
State Pharmacy Council (4) To gain information about rules and regul ati ons of
various Pharmacy Acts to registered pharmacist 23. MCA Departnent practices
know edge shari ng anongst faculty nenbers. In |ine of that the departnent
organi zes research/techni cal pedagogy sessions on a regul ar basis where each
faculty nmenber shares donmin-specific technical know edge

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ddu.ac.in/pdf /| QAC/ 7. 2. 19%20Best ¥20Pr act i ces%0of %20Uni ver si ty. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. The institution focuses at delivering to its best ability the vision of the
coll ege. The nation in general and the state in particul ar,
probl em of unenpl oyment anong educated youth. Therefore, the need for a “Skill -
based system of education” is becom ng nore vocal in present tinmes. 2. Ful
recycling of all wastes on canpus: Al the waste produced on the Canpus is
processed centrally. It is collected fromall generation points, and this is
the first step in the Cean Canpus process. It yields tangible results for the
Uni versity! 3. The Students of the university have been encouraged to start and
run their own Canpus Newspaper, the DDU CONNECT,
conviviality with the University. Al the operations — matter collection,
| ayout, photographing, printing, pricing and distribution are left to the
students, and they learn to operate as per deadlines as a team 4. Just |ike
the Doctoral programme, it is made mandatory to publish papers in the Masters’
Programme al so. Even in the UG Programre, Commrunication Skills are taught
t hrough task-based | earning. 5. Seeing our conpetence,
| eader, has established a Bosch-Rexroth Centre for Excellence in Autonmation
Technol ogies at the Universities. 6. Faculty regularly visit nearby villages,
school s and industries in and around Nadi ad for conmunity outreach prograns and
oral hygi ene awareness drives. 7. Faculty has state of the art speciality
clinics where specialized dental procedures are carried out. Post graduate
students are taught beyond syllabus clinical skills and evidence based
processes, community outreach program and oral hygi ene awareness drives are a
part of the curriculumfor students. 8. Feedback from students, alumi and
enpl oyers is regularly sought and is part of the Institute Quality Assurance
Process. 9. As usual, the Calendar is rigorously followed, including the
Convocation Date of 9th May, as a uni que unbroken tradition of the University.
10. Even in the UG Programe, Comunication Skills are taught through task-
based learning 11. Industry visits for students are a part of the curricul um
12. The institute has introduced a uni que practice of Wekly Lecture Series
(W.S) and Faculty Seminar Series (FSS) in its PG Departnents. In WS, students
are given an opportunity to present their views, ideas and thoughts in the form
of a semnar on their area of interest and in FSS, Faculty nenbers share their
research and know edge beyond the acadenmi c curriculumalong with sessions from
i ndustry experts. Both the W.S and FSS are conducted once in every week
regularly. The aimis to provide a platformfor students and faculty nenbers to
nurture the skills beyond the curriculum 13. The institute follows a 360

is marred with the

for their interest and

Bosch- Rexroth, a world



https://ddu.ac.in/pdf/IQAC/7.2.1%20Best%20Practices%20of%20University.pdf

degree feedback nmechani sm wherein feedback is regularly sought from students,
al umi and recruiters. This ensures that the institute provides the best
t eachi ng-1 earni ng pedagogy, curriculum skills as required in the industry. The
aimis to bridge the gap between industry and academ a. 14. I|nnovations
i ntroduced during this acadenic year which have created a positive inmpact on
the functioning of the institution. 15. Further, it

Provide the weblink of the institution

https://ddu.ac.in/pdf /I QAC/ 7. 3. 19200 sti ncti veness¥?0of Y20t he¥®0Uni versi ty. pdf

8.Future Plans of Actions for Next Academic Year

Dhar msi nh Desai University has inplenmented a continuous quality managenent
systemsince its inception, in all of its Faculties /departments/ disciplines
[activity centers. The University has always been followng its quality policy in
words and in spirit. It has been naking all-around continuous efforts for
achieving its quality through continuous inprovenent in teaching. |nplenenting
| CT policy for enhancing the teaching-Iearning process and inplenenting a proper
feedback system It enables inprovenent that can be neasured objectively and
necessary corrective action can be taken at the highest l[evel. Constant up-
gradation of course and its contents of all subjects, in all semesters, cut
across in all disciplines. Conducting and participating in various Faculty
Devel opnent Prograns. Enhanci ng Student Devel opnent. Keeping the tradition of
i nprovenent in Infrastructure of Teaching. |Increasing student strength and
setting up higher facilities for education in existing disciplines. Expanding
teaching in other new disciplines |ike Medicine, Nanotechnol ogy and Research and
Devel opnent, and many nore. Service to the community in the area of Dental Health
Care in other areas of Medical Health care Services. Dharmsinh Desai University
has a practice of expanding since its inception. By starting one unit of the
Departnment of Chemical Engineering, it has spread its wing to all faculties under
the unbrella of Dharnsi nh Desai University. Dharnsinh Desai University nust al so
continue to change and develop to ensure to neet the needs of the future.

Uni versity name shoul d be synonynous with high quality in education and further
enhance its global reputation for excellence. University will attenpt to make it
nore gl obalized and sure to becone even nore so in the future. University will
accept change due to changi ng needs of the students. This will happen nanely
through a fundanmental transformation in education, and by adapting to new

t echnol ogi es, pedagogy and net hodol ogy. Dharnmsi nh Desai University should be a
breedi ng ground for creativity, facilitating as nmuch innovation as possible.
Therefore need to create favorable conditions by carrying out cutting-edge
research and then using this in the teaching, supporting several disciplines at
once and supporting talented individuals in their initiatives. Dharnsinh Desa

University will place a high enphasis on research at the inter-disciplinary
| evel , advance cutting-edge, original research, and enhance the role as a gateway
for research of the highest global standard. University will produce individuals

capable of letting | eadership positions and nmaking inportant contributions to the
academ c field while upholding high ethical standards. University will enrich
education in all faculties by inplenmenting a conprehensive educationa

curriculum University will deliver education that equips each student wi th broad
out | ooks, academ c standards, |anguage proficiency, and fundanental know edge in
their field of specialization. University will advance education and research
that involves all faculties, research institutes, and centers working in fields
of future academ c endeavor. Dharnsi nh Desai University will devel op support
structures across all areas of research and teaching at the university, and
enhance not only research and teaching facilities but also library systems and
information technology infrastructure, welfare services, and other facilities
that support research and education. Mreover, the nultidisciplinary character of
the University



https://ddu.ac.in/pdf/IQAC/7.3.1%20Distinctiveness%20of%20the%20University.pdf
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