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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

DHARMSI NH DESAI  UNI VERSI TY

Name of the head of the Institution

Dr H M Desai

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02682520502
Mobile no. 9725824746

Registered Email

i gac@du. ac.in

Alternate Email

deanm s@ldu. ac. i n

Address Dhar nmsi nh Desai University, College
Road,

City/Town Nadi ad

State/UT Guj ar at

Pincode 387001




2. Institutional Status

University

State

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Prof (Dr.) Naresh K Patel

Phone no/Alternate Phone no.

02682520503

Mobile no.

9426699665

Registered Email

deanm s@ldu. ac. i n

Alternate Email

nar eshpat el 13@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. ddu. ac. i n/ nendat or y/ aqgar/

aqgar _2019. ht nd

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ddu. ac.in/Pharnacy-
Cal endar Odd. ph

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.71 2011 08-Jan- 2011 07-Jan- 2016
2 B++ 2.88 2017 28- Mar - 2017 27- Mar - 2022
6. Date of Establishment of IQAC 07- Apr-2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.ddu.ac.in/mandatory/aqar/aqar_2019.html
http://www.ddu.ac.in/mandatory/aqar/aqar_2019.html
https://ddu.ac.in/Pharmacy-CalendarOdd.php
https://ddu.ac.in/Pharmacy-CalendarOdd.php

Al SHE Survey 18- Jan- 2019 200
6
| SO Certification 12- Sep- 2018 150
3
| QAC Meeting 26- Feb- 2019 20
1
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Faculty of M S |FDP/ WORKSHOP/ SE GUJCOST 2019 300000
M NAR 5
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report No Files Upl oaded !!!
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Quality of research publication and notivating to publish in Scopus/ Wb of
Sci ence Journals only 2. Mre nunber of funded projects 3. Motivating for
consul tancy and resource nobilization 4. More internalization of Feedback
mechanismfromall the stake holder 5.1nternation conference, National |evel
sem nar and wor kshop to be organi sed

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4821_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4821_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4821_Formation.pdf

Plan of Action

Achivements/Outcomes

Under |1SO all the department and
faculty has to plan for the senester

SO is revieving the achi evenent in the
pl an and short fall and its reasons

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 27- Apr-2019

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 18- Jan- 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

For Full governance of the University
several nodul es are functional and |i st
is as under 1. Admi ssion and

Regi stration 2. Admi n and general
Governance 3. Accounting and Finance 4.
HR Modul e 5. Research, Publication, and
Consul t ancy

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was

carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BTech BTECH( CE) Conput er 27/ 12/ 2018
Engi neeri ng
View File

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Code Specialization

Programme with Programme Date of Introduction Course with Code Date of Introduction

BTech BTECH ( EC)

Nill EC718: 07/ 04/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/4821_Syllabus_revision_1630210699.xlsx

Enmbedded
Syst ens

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

BTech

BTECH( MH) MH615-
Optinmi zati on Techni ques

05/ 12/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE Nill 01/ 01/ 2018
VBA Nill 01/ 01/ 2018
MCA Nill 01/ 01/ 2018
VE Nill 01/ 01/ 2018
BPhar m Nill 01/01/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

MCA: El ectronic
Commer ce

01/01/ 2018

37

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BDS

Dental Science

300

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback from All

Stack Hol der The feedback from students on the quality of
teaching and perfornmance of faculty nmenbers is obtained via blind feedback
forns provided by the university to the departnents.

The feedback from students



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/4821_programmes_on_employability_1630210704.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4821_Program_introduced_1630210707.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4821_Value_added_courses_1630210957.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4821_Projects_undertaken_1630211041.xlsx

| evel under

retention,

st udent s.

al ummi

depart nent
expert
Regul ar

i ndustri al

St udent s’

i ndi vi dual

ef fecti veness of

avail able for Al umi.
where we invite enployers al so.
i nteractions.
in curriculum devel opment wor kshop. They give their feedback during
Academ ¢ peers Through regul ar
when they visit the University as an exam ner.
has an academ c peer as nenber.
is also obtained as an expert

i nteractions.

Parents For mal

growt h where applicable.
adopted and carrier advancenent schene and direct

| QAC. The i ndi vi dual
| earni ng process through regul ar
departnents and seni or teachers.
regul arity and performance paraneters.
by the concerned faculty nenbers and issues cone out from blind feedback of
The departnents al so convene their consultative departnental
The ancillary feedback on the

i nnovative teaching practices is obtained through the
conti nuous eval uation of the students.
nmeeting in which feedback is taken.
St udi es where we take their feedback. On our website an online feedback formis
Enpl oyer W organi ze curricul um devel opment wor kshop
Their feedback is taken during these

to review the perfornmance of students.

Al umi

Every year

is taken twice in a Senmester and the sane being nonitored up to Managenent
departnments keep track of the teaching-
interactions with students by the heads of the
These initiatives help in inproving their

First hand assessnent

is done

nmeet i ngs

uni versity organizes
They are al so nenber of Board of

Communi ty Knowl edgeabl e expert Community persons are also invited

nmeeting wth parents,
feedback fromis available for their suggestions.
f eedback has hel ped to formsyll abus and pedagogy better.
courses required to i nmprove enployability of our students are added. -
taken from students for a course delivery is also positively discussed with
faculty to achieve better
anal yzed and accordingly incentives are also offered to enployee for further
| QAC performance based apprai sal
recruitment

Under

results.

An enpl oyee annual

appr ai sal

interaction with academ c peers
Board of studies of each

I ndustry Feedback from an industry
is al so nmenber of Board of Studies.
interaction with industry experts by either sending faculty at their

| ocation or by inviting themat university for delivering expert talk. During
visit and internship we seek feedback from Participati ng conpani es.
during counsel ling session.
I mplication of Feedback -

Onli ne

The new
Feedback

is

system bei ng
has been |i nked.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BPhar m Phar macy 60 82 63
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1416 256 333 32 9

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4821_Demand_ratio_1630211289.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
333 295 546 14 4 112

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentor-Mentee system The university has provision for full-time mentors/advisers at the department level for
addressing the counseling needs of the students. The departments have constituted counseling cells consisting
of senior faculty members as Students’ Advisor. For first-year students’ one faculty member is appointed as a
counselor for a batch of 20 students whereas, in higher semesters one faculty is appointed as counselor to look
after an entire class. Preferably the same faculty should remain as the counselor for the same group during the
groups’ entire tenure at the University. Counselors interact with students on regular basis and keep track of their
social, economic background and education progress. The minutes of mentoring reports are submitted to the
concerned Head of the Department (HoD). The HoD takes necessary actions whenever required and if needed,
may inform the concerned head of the institute. For the case where improvement is not seen, the case is
reported individually to the higher authority and if needed, parents are also informed for taking necessary
actions. Groups of students are placed under the direct supervision of faculty members. The faculty members
guide, support, supervise and evaluate the performance which is added to the overall credits/marks obtained by
the students. Some students have been sanctioned projects by reputed organizations e.g. ISRO, PRL, IPR,
KHS, etc. Even if the student is pursuing a project in a firm, an internal guide is appointed, who is responsible for
overall mentoring and monitoring of the project. When required, an internal guide contacts the industry guide for
maintaining the quality of the project and fulfilling other academic requirements. Additional provision for
Mentoring ¢ Apart from classroom interaction, Tutorial sessions are planned in several courses to guide the
students in smaller groups. ¢ For in-house and industry projects the students are assigned a faculty guide from
whom they can seek guidance. ¢ During industry visits, the faculty members accompany the students and help
them understand industrial problems, processes, applications, and the environment. « The mentors gather
information from their wards and their performance and share it with HoDs for remedial actions. ¢ Students are
encouraged to participate in various technical events apart from classroom interactions that include, programs
organized by the professional societies (ISTE/IEEE/ISHRAE/SAE/CSI/ISA, etc.) intra-mural competitions,
intercollegiate symposia, project design contest, and workshops.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
4053

16

261 1:

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

260

261

19

34

44

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr C K Bhensdadi a Pr of essor Board Menber |IT
Educati on Board
Al CTE
2018 Prof Deepak Vegda Assi st ant I nstructor
Pr of essor Excel | ence Award



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4821_ict_tools_1584092566.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4821_e_resource_1630211707.xlsx

2018 Dr P A Joshi Pr of essor Menber Expert
Appr ai sal
Comeet t ee,
M ni stry of
Envi ronnent For est
and d i mate Change
2018 Dr B N Suhagi a Pri nci pal Phar macy Counci |
of India
2018 Dr B N Suhagi a Pri nci pal Menber of expert
visit commttee
Al CTE
2018 Dr B N Suhagi a Pri nci pal Menber of
PHARMACOPCEI A
COW SSI ON FOR
| NDI AN MEDI CI NE AND
HOMOEOPATHY
2018 Dr Sanjay P Pr of essor Phar macy Counci |
Chauhan of India
2018 Dr Naresh K Pat el Dean Assessor, NAAC
Bangl ore UGC
2018 Dr Naresh K Pat el Dean Reprensent ati ve
of Ful bri ght
West ern Regi on
USI EF
2018 Dr Som | WMat hur Pr of essor Dental Council of
India Alwan - E -
Ghalib marg
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination

end/ year- end
examination

BPhar m

BPH VI

27/ 04/ 2019

06/ 05/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
113 4021 2.81

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the

institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. ddu. ac. i n/ Technol ogy- Depart nent sl. php

2.6.2 — Pass percentage of students



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4821_Evaluation_1630212265.xlsx
https://www.ddu.ac.in/Technology-Departments1.php

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
VDS VDS Dent al 14 14 100
Sci ences
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. ddu. ac. i n/ Uni versity-Benchmar ki ngO | QAC. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Atindra Young 23/ 08/ 2018 Associ ati on
Shukl a Scientist Award of Phar macy
Pr of essi onal s
View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

JRF

720

GSFC- Sci ence Foundati on

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration

Name of the funding
agency

Amount received
during the year

Total grant
sanctioned

Maj or
Proj ects

720

Boar d of
Research in
Nucl ear
Sci ences
( BRNS)
Depart ment of
At omi ¢ Energy
( DAE)

29.3 14. 35

View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

State Level One Day

VBA

11/ 09/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4821_Pass_percentage_1630212482.xlsx
https://www.ddu.ac.in/University-BenchmarkingOIIQAC.php
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/4821_Teachers_fellowship_1630212826.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/4821_Research_Assoc_1630212944.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4821_Research_Fund_1630213159.xlsx

Wor kshop of Research
Met hodol ogy for Faculty
menber s

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Stability Jenee APP 5t h | ndo 27/ 02/ 2019 Teacher
i ndi cating UPLC Christian Mal aysi an
met hod for conference on
estimation of Advances and
prasugrel and d obal
its’ chal I enges in
synt hesi sed phar maceuti cal
inmpurities in research
bul k drug and
phar maceuti cal
dosage forns.

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
| nnovati on Faculty of Vasu Drug 20/ 08/ 2018
and Startup Phar macy Heal th Care | Devel opnent Producti on
centre Pvt. Ltd and
eval uati on
of poly-
her bal
granul es for
treat ment of
ast hma
View File
3.4 — Research Publications and Awards
3.4.1 — Ph. Ds awarded during the year
Name of the Department Number of PhD's Awarded
Faculty of Pharnmacy 1
Facul ty of Technol ogy 6
Faculty of managenenty and 2
I nformati on Sci ences

SSCSSN 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Cheni cal 1 3.59
Engi neeri ng

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/4821_Seminars_conducted_1630213380.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4821_Awards_won_1630213538.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/4821_Incubation_centres_1630214487.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4821_journals_notified_on_UGC_1630214737.xlsx

Department

Number of Publication

Mechani cal

Engi neeri ng

7

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

Nat ur al
Mbsqui t oes
Repel | ent
Formul ati on

Publ i shed

349158

19/ 09/ 2018

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ful | - Pankt i Jour nal 2018 1.2 2
nmout h reha Nai k of Dent al Dhar nsi nh
bilitation Sci ences Desai
of 2018 Uni versity
partially
edent ul ous
pati ent
with
severely
Wwor n
dentition:
a case
report.
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 00 0 2018 Nill Nil | 0

No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
Att ended/ Sem 5 78 62 96
nar s/ Wor kshops
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

project

Name of consultancy

Consulting/Sponsoring

Agency

Revenue generated
(amount in rupees)



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4821_Books_and_Chapters_1630214828.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4821_Bibliometrics_1630215104.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4821_Faculty_participation_1630215197.xlsx

Depart nent of
Phar macol ogy

To eval uate
anal gesic activity
of Dazzl e ointnent

To eval uate
antiinflammatory
activity of Dazzle
oi ntment To

eval uat e
spasmol ytic effect

of Caspa Drops
Acute toxicity
testing of Caspa
Dr ops

Vasu Heal t hcare
Ltd, Vadodara

148500

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Pradyuman A Quality Vadodar a 315000 26
Joshi Assur ance
Quality Control
for Chem cal
Process
| ndustry
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Swachht a Shapat h
(Cath), semnars
and Di scussi ons

NSS

2

125

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Ref resher Course Herb Drug Sharda School of 200
for Registered Interaction Phar macy, Pet hapur
Phar maci st
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NA

Ni Il

Ni |l



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/4821_Revenue_1630215348.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/4821_Revenue_from_corp_trng_1630215458.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4821_Extension_1630215599.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4821_Awards_for_extension_1630215724.xlsx

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Rot at i onal Dr Pal ak Meht a, DDU 720
Posti ng of Post Dr Parth Suthar, Dr
graduat e Students Surya Si ngh
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Job | ndustries Vit al 09/ 01/ 2019 13/ 05/ 2019 13
training and for Formul ati ons
i ndustri al I nternship Limted
i nternship
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Pl Foundati on 10/ 01/ 2018 Qual ity Assurance 115

Quality Control for
Chemi cal Process

I ndustry, Certified

LTTP Chemi cal Pl ant
Qperator Batch 7

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

800 1597.7

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4821_Collab_activities_1630215853.xlsx
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4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful ly 3.0 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 68032 2235276 941 486310 68973 2721586
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Jigar M Pandya Advanced Mobodl e 06/ 02/ 2018
Programing in UNI X
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 852 57 769 4 6 75 26 500 66
g
Added 73 0 46 0 0 0 4
Tot al 925 57 815 4 6 75 26 500 70

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

500 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Moodl e

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

300

47453302

500

58998492

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide

link)



https://assessmentonline.naac.gov.in/public/Postacc/Library/4821_Library_1630216683.xlsx
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The University has a sprawing 36 acres of beautifully | andscaped canpus with
| ush green surroundi ngs and aesthetic architecture of buildings. There are
separate buildings with wi de-open spaces in between planned for each faculty.
Apart fromthese, there is a separate University office, faculty-w se
libraries, a gymasium hostels (separate for boys and girls), canteens, etc.
Each Faculty on the canpus has an i ndependent infrastructure with |ICT-enabled
cl assroons. State-of-the-art |aboratories, air-conditioned auditoriuns/sem nar
hal | s, conference roons, conputer centers, etc. The classroons and ot her
facilities of the faculty of Dental and the faculty of Pharnacy are air-
condi ti oned and equi pped with all nodern teaching aids. The University has two
Auditoriunms and Seminar Halls with air-conditioned and nodern audi o-vi sua
facilities. Each faculty has an open-air Conmmon foyer. Well-furnished hostels
with 24X7 internet facilities, with capacities of 423 nale and 100 fenal e
students are available. The University has two food courts on hostel prem ses
and a Canteen. The University has nade arrangenents to provide nedi cal
facilities on the canmpus by appointing a full-tinme Doctor, who is available
from9:00 a.m to 4:00 p.m on the Faculty of Dental Science canpus. The
Uni versity provides travel facilities to its students and staff menbers. The
Uni versity buses covering all areas of Ahnedabad and Vadodara. Large
pl aygrounds for outdoor ganmes. A sports hall for indoor games and a Common
foyer with a lawn are al so avail able on the canpus. For uninterrupted power
supply, diesel generator sets with a total 250 KVA capacity are al so avail abl e.
A separate Estate Departnent under the supervision of the Cvil Engineering
Dept. looks after all the maintenance problens of buildings and facilities. For
mai ntai ni ng conputers associated facilities and troubl eshooting, a conputer
engi neering department is always available as well as outside experts are
call ed on per call basis. Round-the-clock security is provided on the canpus.
Each faculty has its own Library Resource Centre. The total library print
col l ection includes 54,612 books, 7712 Back Vol unes, and 718 theses, etc. The
library is a menber of DELNET. ACMdigital library, Science direct, Wley
online library, etc. In all libraries, an open-source web-based Library
Managenment System ‘SOUL’ is inplenented. Processes from adnmi ssion to al umi
connect, teaching-learning to library resource nmanagenent are all done through
ICT tools. Al faculties have their own conputing facilities. Al are
i nterconnected by fiber optic cables and 50 Mops | eased |ine Internet
connectivity. The entire University canpus. Including the hostels, is equipped
with internet facility. The University has procured various |icensed software
tools to neet curriculumrequirenents. Al the faculty nmenbers are provided
with a conputer with having an internet connection.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Institute 347 7642500
frominstitution Schol arshi p
Fi nanci al Support
from G her Sources
a) Nati onal Mukhyamantri Yuva 1284 68438000
Swavl anban Yoj ana
(MYSY)
b) I nt ernati onal NA Nill 0
View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4821_Scholarships_1630229132.xlsx

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Aptitude C asses
for Insosys

24/ 09/ 2018

32

ACUMEN 360 HR

Sol uti on-
Vadodar a/ Pl acenent
Cel | - DDU

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Aptitude 56 56 22 30
GDPI
Preparati on
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I nf osys 235 70 Smoke fire 1 1
prevention
t echnol ogy,
USA
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 29 B Tech CH Vi nod VBA,
Gupt a School Mrech, NS
of
Managenent ,
T
Khar agpur

Uni versity
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of Cal gary
MG
Uni versity
Institute of
Chemi cal
Technol ogy
Institute of
Chemi cal
Technol ogy
Uni versity
of Maryl and,
Col | ege Park
Pandi t
Deendaya
Pet rol eum
Uni versity

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
GATE 32

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Ace of Gammani a Nat i onal 65
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Bl i nd Nat i onal Ni Il 6 00 Ravi
Val | ey Dhanej a
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The students are actively involved in the academ ¢ and adninistrative bodi es of
the institution. National |evel students’ event Felicific organized every year
where students take the role of coordination by becom ng part of committees.
They are part of the anti-ragging conmttee and | QAC body of the university.
Various bodies at the departnment and university |evel have students’
representation and active involvenent in the functioning of the activities at
various |evels. Al ChE Students Chapter, Dharnsi nh Desai University, Nadiad
regi onal Center have been running by the students of Chenical Engineering
Departnment for past 20 years. This is the part of professional body Indian
Institute of Chemical Engineering (I1ChE). This chapter organizes various
technical as well as non-technical activities to nurture the skill of the
students sinultaneously to enhance technical know edge. CSI Students chapter is
anot her such society run by students of Conputer Engineering students. Under
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the CSI chapter, various events organized are Expert tal ks, Sem nars, training
prograns, and technical conmpetitions. Faculty of Pharmacy of the University is

approved by Institutional |nnovation Council (11C, Mnistry of Education,
CGovt. of India. The council was constituted with faculty nenbers and students.
Various roles were assigned for I1Cto the students like i. IPR coordinator ii.
I nnovation coordinator iii. Social nedia coordinator iv. Startup coordinator v.
Internship Coordinator vi. Menbers. Group of NIRVAAN (A ray of hope)- NIRVAN is

the commttee of students of B. Pharm M Pharm at the institute |evel.

NI RMAAN is committed for social services to the society.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

DDU Al ummi Associ ati on was established in the year 1994 at the Faculty of
Technol ogy, DDU. Dr.H M Desai is the President of DDUAA since the beginning
Dr.P. A Joshi is the secretary of the association. The main aimof the DDUAA is
to provide financial support to neritorious econom cally weaker students. Apart
fromthat DDUAA al so provides financial support to the students for
extracurricular and co-curricular activities outside the university. DDUAA al so
provi des not ebooks to the students at a subsidized rate. DDUAA al so hel ps the
technol ogy library to purchase books every year. DDUAA helps all the
departnents to organi ze alummi neet every year and apart fromthat also
organi ze a general neeting by discussing financial reports.

5.4.2 — No. of registered Alumni:

9500

5.4.3 — Alumni contribution during the year (in Rupees) :

1825000

5.4.4 — Meetings/activities organized by Alumni Association :

Date Activity No. of participants 05-01-2019 AGM DDU Al umi Associ ati on 65
30-09-2018 Alumi neet -Civil Engg. 169 06-04-2019 Alumi Meet- MCA 45
05-01-2019 Alumi neet — I T Engg. 25

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The two nost inportant practices of decentralization and participative
hanagenent during the last year are: 1. rotation-based functioning of university-
| evel activities such as the functioning of adm ssion conmittee center at
uni versity and organi zati on of annual technical-cultural festival where every
year duties are assigned to a departnent as per turn in the rotation. 2. At
uni versity, various student-oriented cell/chapters are devel oped such as SSIP
cell and entrepreneur devel opment cell (EDC), where faculties and students from

different departnents actively participate and get benefitted.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details




Adm ssion of Students

Admi ssi on process of students is
transparent, merit based and it is
conducted by the JACPC, Governnent of
Gujarat. 1. Admi ssion through Joint
Admi ssion Comrittee for Professional
Courses (JACPC, Gujarat) which is fully
transparent and based on nerit. 2.

O her than professional courses
Uni versity handl es the adm ssion based
on nerit. 3. NRI adm ssions are done at
Institute | evel based on nerit. These

adm ssions are based on JACPC

gui del i nes and endorsed by them

I ndustry Interaction / Collaboration

1. Expert |lectures by professionals
for the benefit of students. 2.
Devel opi ng contacts with the industry
for student training and placenent. 3.
Col I aboration with industry | eaders
li ke TCS, Infosys, G\FC, GSFC, RIL,
Essar, Linde, LT, Meghnmini Organics,
UPL, Dyechem for training and pl acenent
of students. 4. Signed MOU with BOSCH
REXROTH for Centre of Excellence in
Aut omati on Technol ogi es. Al so signhed
MOU wi t h Roshni Conputers, Baroda and
Raj eev Machi nes Tool s, Ahnedabad. 5.
Shah Schul man Centre for Surface
Sci ence and Nanot echnol ogy is handling
various industry research projects 6.
Arranged industrial visits for the
students to various industries under
patronage of students cells of | SA
| EEE, |ETE, IEl, |ISHRAE etc. 7. Help
fromindustry experts is continuously
sought for (a) expert views in BOS (b)
inviting themfor guest |ectures and
(c) examn ners.

Human Resour ce Managenent

Job Anal ysi s, Manpower Pl anni ng,
Recrui tment, |nduction, Training,
Car eer Devel opnent, Conpensation,
Benefits, Perfornmance Appraisals,
Internal Mbility, and Gievance

Handl i ng.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1. Library with ultra-nodern faci
|i ke books, journals, e-journals,
magazi nes, internet facility 2.
Devel oped new | abs wi th sophisticated
equi pnent, added new books in
departnental library. 3. Faculty
menbers submit their requirenents and
on this basis departnment requirement is
subm tted for approval. 4. Library is
equi pped with | atest scanner, photo
copier, and printers. 5. Each faculty
has its own library. 6. Book bank
facility provided.

ty




Research and Devel oprent

1. Faculties are encouraged to apply
for projects to various funding
agenci es. Two DST FI ST grants and two
UGC SAP funds were received by
uni versity. Faculty are al so notivated
for witing research papers and books.
2. Faculty are encouraged to do
consul tancy work and good anount was
generated through it. 3. On |line access
o research material through neans of e-
journals and e-resources. 4. For
presenting papers in the conferences,
90 of registration fees is funded by
University. 5. Significant increase in
the research publications over |ast few
years. 6. Faculties are inspired to
i mprove their qualification by pursuing
Post Graduation and PhD. 7. Provision
of RPCs for nonitoring and guiding
research activities of PhD students. 8.
Em nent personnel fromreputed research
organi zati ons and industry are nenbers
of RPCs. 9. More than 60 of staff
i nvol ved in research.

Exam nati on and Eval uati on

1. Inplenmented continuous and
compr ehensi ve eval uati on system for
exam nation and eval uati on by hol di ng
sessional exans. 2. Continuous and

periodic examis conducted for overal
eval uati on of the students and for the
weak students, renmedial examis
conducted. It is conpulsory for all the
students to clear internal conponents
bef ore appearing for final university
exam nations. 3. At the end of interna
exam nations students are shown
corrected answer sheets so that they
can eval uate thensel ves and can get the
i dea how to overcone their lacuna. On
demand students can see their eval uated
answer books for the University
Exam nations. 4. Academ c Cal endar is
strictly adhered to. 5. Miltiple sets
of question paper are drawn by team of
i nternal and external exani ners.

Teachi ng and Learni ng

1. Teaching plan is prepared and is
adhered to by the faculty nenbers. 2.
Faculties are sent to attend short term
trai ni ng progranmmes/ wor kshops/ semi nars
3. Use of Power point presentation, e-

| earni ng resources. 4. Case based

t eachi ng pedagogy is applied in the
nost of the subjects and students are

al so given practical know edge and
field exposure along with theoretical
foundation. 5. Inclusion of new topics
beyond the syllabus is encouraged al ong




with new experinents. 6. Process is
adopted to identify weak students
(based on their performance in regular
Sessional exans) and counselling with
faculty menbers is arranged to bring
their performance to acceptable |evels.
7. 100 course conpletion in every
subj ect.

Curri cul um Devel opnent

1. It is responsibility of each
departnent that the curriculumis
updated as per market demand. 2. BoS is
conposed of senior faculty nenbers of
dept., industry experts and invited
expert. 3. Board of Studies (BQOS)
neeting held every senester for
syl | abus
revision/restructuring/electives and
sends for approval to AC. 4. AC at
Uni versity | evel exam nes the proposa
sent by BoS and approves/ di sapproves
it. 5. Major restructuring of any
course if required is carried out only
after 3 years of successful running.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

For the planning of teaching
ti met abl e, occupancy of |aboratories
and cl assroons, technical festival and
student-oriented activities the
formati on and sel ection of conmittee
menbers will be intimted through
emai |, and several WhatsApp groups are
formed for better conmunication and
qui ck di sposal of work allotted.

Adm ni stration

At university all circulars, notices
and informati on of duties to be done by
teachi ng and non-teaching staff are
circulated through email and \Wat sApp
groups. The useful information for
students such as senester-w se
syl | abus, placenent details, student
chapter activities are updated on
uni versity website by concerned
departnents. The university has an e-
gov portal: egov.ddit.ac.in/student
panel where a student can check his
attendance and results of al
senmesters.

Fi nance and Accounts

The Fee collection process is done
t hrough the university’s e-gov system
ddit.egov.ac.in. For fees paynent,

di gital paynment nethods such as UPI and
I nternet Banking are al so used. The
account book maintenance is carried out
using Tally ERP 9 software.




St udent Admi ssi on and Support

Quot a,

t han pr of essi onal
students have to register online on our
col | ege website.
based on marks and ot her supporting
criteria is displayed on the website
wi th the counseling schedul e.
students and Parents are
provi ded positive information for the
sel ection of course and career.

counsel i ng,

NRI

A nerit

University follows a systematic
procedure for adni ssion on Managenent
Quota, and for courses other
cour ses.

Prospecti ve

list prepared

Duri ng

Exam nati on

exam

credenti al

The adm tted student

and hal |

is given login
for university e-gov system
| mportant examrelated information such
as exam seat nunber, mark sheet of each
ticket of the upcom ng

exam are avail able for students in the

e-gov portal.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Prof. K R 10t h NA 5000
Shah I nt ernati onal
Conf erence on
I ndustri al
Tri bol ogy
View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Uni versity

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Wor kshop NA 42 Ni I

on “Basic 03/ 08/ 2018 |03/ 08/ 2018
Pyt hon Pro

gr amm ng”

Organi zed

by

Depart nent

of MCA at

Dhar nsi nh

Desali

View File
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6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

Awar eness 20 03/ 08/ 2018 03/ 08/ 2018 1

Programe on
St udent Startup
and | nnovati on
Pol i cy (SSIP)

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

8 9 1 1

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Leave benefits: casual Privil ege Leave, Tuiti on Fee Wi ver
| eave, vacation | eave, Enpl oyer contribution to schenme and MYSY
earn |l eave and maternity PF., DDU Credit Society schol arship for
| eave, Special study neritorious students,
| eave to pursue higher Free-Ship Card for SC
educati on. Enpl oyer students, DDU Credit
contribution to PF., DDU Soci ety, DDU Al umni
Credit Society Schol ar shi p, Faculty of
Phar macy Fees Schol arship

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The university conducts internal and external financial audits regularly. Audit
i s conducted by the Auditor appointed by the Governing Body of the University,
UGC and CAG

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Bow Associ at es 500000 For devel opnent of N
D. Desai Medical Hospital
View File
6.4.3 — Total corpus fund generated
123491599

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4821_Training_Programmes_1630232202.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/4821_Funds_or_Grants_1630232415.xlsx

Academ ¢ Yes Yes

| SOQAR | SOQAR

Adm ni strative Yes Yes

| SOQAR | SOQAR

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NA

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. Al the parents are invited for Orientation program and briefed about the
academ c cal endar, pedagogy adopted by us and the expectation from parents for
buil ding the career of their child. 2. Parents are invited on regular basis and
their feedback is incorporated in various ways to inprove the services to al

t he stakehol ders. 3. Regul ar neeting between parents/guardi ans and teachers

provides a |inkage to enhance the acadenic effectiveness of the program It

al so hel ps to groomweak and bright students for their custom zed needs.

6.5.4 — Development programmes for support staff (at least three)

1. Oal hygiene and nmai ntenance for general dental health. 2. Revealing the
secret to wish fulfillnent for personality devel opnent. 3. Introduction to
Mental Health for inprovenment of nental health.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Under | QAC several initiatives took |ike promotion of research 2. Providing
support for projects under SSIP and seed fund 3. More invol venent of Al umni
Association in University activities and bodies |ike | ndependence day and
republic day cel ebration by Qutstanding A umi

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
€)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 One Day 11/ 09/ 2018 11/09/ 2018 11/ 09/ 2018 100
Wor kshop of
Resear ch
Met hodol ogy
for Faculty
menber s

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4821_Quality_Initiatives_B_1630232853.xlsx

Sem nar on En 09/ 10/ 2018 09/ 10/ 2018 25 Nill
trepreneurship
— Wy of
enpoweri ng
woren: A Modern
Appr oach for
New Er a

GQUJICOST 08/ 03/ 2019 08/ 03/ 2019 97 10
Sponsor ed
Nat i onal

Senm nar on"
Common
Gynecol ogi cal
Di sorders in
VWonen: |ssue,
Awar eness and
Preventi ve
Measur es”

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1 The Canpus is converted into a zero discharge canpus, with the effective and
efficient centralized collection, disposal, and treatnent of waste. Efforts are
taken to create awareness about the segregation of dry and wet waste and its
proper disposal. 2 The quality of air and water is nonitored regularly in the

audit by the Environnent Audit Cell. 3 Tree plantation prograns are organi zed
and the Canpus is converted into a |lush green canpus. 4 The Canpus is snoki ng-
free and tobacco free to keep the environnment clean and healthy for all its

st akehol ders. 5 Under the Eco Club, fornmed by the students, various activities
are conducted for the cause of sustainable |life. 6 The Canpus is Single-Use
Plastic Free 7 The Faculty of Dental Sciences uses centralized conpressors for
our departnents thus decreasing the power requirenent by 40 and al so reducing
noi se pollution. Further, the faculty uses conplete digital radiographs, thus a
reduction in biohazards of processing chem cals and reduction in di sposa
vol unes. Al so having the advantage of |ess radiation to personnel as well as
patients 8 The Faculty of Dental Sciences uses the centralized systemfor BMV
wast e managenent with all certification and requirenents of GPCB

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift No Nill

Ranp/ Rai | s Yes Nill

Braille No Nill
Software/facilities

Rest Roons Yes Nill

Scri bes for exam nation Yes Nill

Speci al skill Yes Nill

devel opment for
differently abl ed
students

Any other simlar Yes Nill
facility




7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 66 09/ 04/ 2 1 di agnos 114
018 community |ti c canp,
outreach |treat nent
program | services
and oral
hygi ene
awar eness
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for
Enpl oyees

01/07/ 2018

Al the newly appointed
enpl oyees are oriented
and acquai nted about
Rul es and Regul ati on of
the University regarding
conducti ng Theory and
Practical d asses,
Exami nati ons, Acadenic
Cal endar and Different Co-
Curricular Activities on
their date of
appoi nt nent .

Code of Conduct for
St udent s

01/01/ 2019

Al the newy enrolled
students are being
i nforned/ comruni cat ed
about Code of Conduct on
Exam nati on Patterns,
Anti-ragging Policy,
Student Counsel ling
System Attendance
Criteria. In addition,
they are also inforned
during their counseling
by counsellors. Students
and Parents are inforned
about the acadenic
cal endar.

Acadeni ¢ Brochure

01/ 08/ 2018

Al'l the Departnents of
the University have a
practice of com ng up
wi th Academ ¢ Brochure by
15t h August of every
year. New academi c
sessions are used to
start by the | ast week of



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4821_Inclusion_1630233357.xlsx

August. Before the
academ c session starts
each year, the academ c
brochure woul d be ready.
Academ ¢ Brochure is a
cl assi c docunent for each
student. It has given a

brief profile of the
Uni versity, Departnment,
Facul ties, and Pedagogy
of Teaching in the
Departnent, Students
Devel opnent, Rules, Ternmns
and conditions and
academ c cal endar lastly
General information. It
gi ves a conprehensive
idea to the students to a
| arge extent. It works
t hem as Handbook for each
and every one
(st akehol ders) of the
Depart nent

Pl acenent Brochure

15/ 08/ 2018

Al'l the Departnents of
the University have a
practice of com ng up
wi th Pl acenent Brochure
by 15th August of every
year. Pl acenment Boucher
is a classic docunent as
a Recruiters Guide. It
has given a brief profile
of the University,
Departnents, Faculties,
and Pedagogy of Teachi ng
in the Departnent,

St udent s Devel opnent,
various Programes and
Subj ects offering in the
Departnent and | astly
regardi ng the resources
of the University. Last,
not |east, a brief
profile of all the
St udents as per
speci al i zation el ectives
and few nanmes of past
recruiters. It gives a
compr ehensi ve i dea of the
students to current
recruiters that help them
to shortlist the students
for various posts in the
compani es.

S| P Manual

15/ 08/ 2018

MBA Dept has a practice
of coming up with the SIP
(Summer | nternship




Program nmanual by 25th
April of every year. SIP
is for two nonths of
every year for every
subsequent batch. It
starts on May 1st and
ends on 30th June, in
between sem |1l and sem
I1l. The SIP nmanual is a
good document for each
student. It gives a
conpr ehensi ve idea to the
students to a large
extent what we as the
departnment expect from
themin these two nonths.
It is very handy and
students can use them as
a proper guide. Since
students are one of the
i mportant stakehol ders,
with help of this kind of
manual , it would be
hi ghly supportive.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Awar eness 18/ 09/ 2018 18/ 09/ 2018 76
Programe on
Tobacco Free Nation

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1 Canpus is free fromany formof tobacco. It is no snoking canpus 2 Regul ar
efforts are nmade to nurture and naintain a green canpus with dense plantations.
Tree plantation prograns are conducted and the trees and plantations on the
canpus are naintained properly. 3 Students are encouraged to participate
actively in the activities for eco-awareness and environment protection.
Awar eness is created by posters and slogans. 4 The hostels on the canpus and
the street lights use solar technology for electricity. 5 Mounitoring of Water
and Air Quality by the Environment Audit Cell of University. 6 Honking within
the canmpus is discouraged so as to reduce noise pollution. 7 The University has
i npl enented a project for recycling all the waste produced on the canpus as a
nmeasur e of bionedi cal waste di sposal and managenent. Dustbins are provi ded at
all major locations to prevent any rubbish in the canpus 8 Al the buildings
are constructed to utilize maximumnatural light. 9 Energency DG set is
avail able in case of power failure 10 Plastic-Free Canpus 11 The Faculty of
Dent al Sci ences uses centralized conpressors for our departments thus
decreasi ng the power requirenment by 40 and al so reduci ng the noise pollution.
Further the faculty uses conplete digital radi ographs, thus a reduction in
bi ohazards of processing chem cals and reduction in disposal volunes. Also
havi ng the advantage of |less radiation to personnel as well as patients 12 The
Faculty of Dental Sciences uses the centralized systemfor BMN waste managenent
with all certification and requirenments of GPCB

7.2 — Best Practices



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4821_promotion_activities_1630235160.xlsx

7.2.1 — Describe at least two institutional best practices

1. Systematic planning and proper inplenentation of all academ c activities,
non-academnmic activities nanely sports, etc. and extracurricular activities
nanely cultural, etc. throughout the senester in a year properly and
effectively integrated for all-round devel opment of the student 2. Working for
the all-round devel opment of the students to withstand in getting jobs or
pl acenents, to beconme professionals, for start-ups, entrepreneurship, and to
becone a good citizen of the country. 3. Regular feedback of Faculty nmenbers in
obj ective and subjective ways. 4. Robust attendance system of students and al so
wel | docurmented. Necessary followup at frequent intervals to figure out
reasons for absenteeism Early warning systemif attendance is falling short
than the requirenent. Necessary counseling is conducted w thout fail. 5.
Moder ni zati on of |aboratories with research facilities 6. The eval uation
process of the students has been npbst conprehensive, true and fair, continuous
and systematic 7. Travel grants are availed by faculty fromthe university 8.
Use of learning resources, nultinedia, and internet resources for teaching is
in place. 9. Provision of project laboratories in the magjority of courses to
hone practical and simulation skills. 10. The institution is NAAC accredited
for five years and sustenance of quality in Technical Education, |QAC (Interna
Qual ity Assurance Cell) is established 11. Suggestion boxes outside the office
of the Head are placed to have continuous feedback for inprovenent. 12.
Transparency ensured in eval uating students’ academ c performance 13.

Perm ssion to participate in National, International conferences, seninars,
wor kshops as per institute norns 14. Providing opportunity to work at higher
level institutions like Il Ts/I1M 15. Sponsoring for
sem nar s/ conf erence/ wor kshops/ Ori entati on courses /refresher courses |ike
STTPs, FDPs, SDPs, etc. 16. Conducting classes and mai ntaini ng utnost
di scipline 17. Sending students for industrial training for the entire senester
18. To inprove the presentation skills, conmunication skills, and confidence of
students, the departnent exercises to provide a platformto students during
each |l ab session to cone forward and present a subject-related topic. 19.
Installing DCS 20. Establishnent of Institutional Innovation Council (11C)

under the Initiate of MHRD i nnovation Cell: Faculty of Pharnmacy was recogni zed
I1C to pronpte innovation ecosystem as per the guideline of Al CTE, MHRD
I nnovation Cell. Various Activities to pronote |Innovation, Startup,

Ent r epreneur shi p, Business Mdel, Funds, etc. 21. Establishnment of Nodal Centre
for Start-ups and I nnovation for Healthcare, pharmaceutical Sector: Faculty of
Pharmacy i s approved and recogni zed i ncubation center / Nodal institution by
I ndustries Commi ssionerate, Government of QGujarat. To Pronpbte Start-up and
I nnovation Initiative taken by the Government. It incubates and supports
Startups in the area of Pharmaceuticals and Health care systens. 22. Pharmacy
Community Extension Service: Two Days Refresher Course for Registered
Phar maci st was conducted in association with Gujarat State Pharnmacy Council to
(1) Educate Registered pharmaci sts about recent devel opnents in Pharmacy, (2)
To spread know edge about pharmacy ethics in practice (3) To acquaint
regi stered pharmaci st about working of Gujarat State Pharmacy Council (4) To
gain information about rules and regul ati ons of various Pharmacy Acts to a
regi stered pharmaci st 23. MCA Departnent practices know edge shari ng anongst
faculty nenbers. In the line of that, the departnent organizes
research/techni cal pedagogy sessions on a regular basis where each faculty
nmenber shares donai n-specific technical know edge

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://ww. ddu. ac. i n/ University-ssipcell.php

7.3 — Institutional Distinctiveness



https://www.ddu.ac.in/University-ssipcell.php

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. The institution focuses at delivering to its best ability the vision of the
coll ege. The nation in general and the state in particular, is marred with the
probl em of unenpl oynment anong educated youth. Therefore, the need for a “Skill-
based system of education” is becom ng nore vocal in present tines. 2. Ful
recycling of all wastes on canpus: Al the waste produced on the Canpus is
processed centrally. It is collected fromall generation points, and this is
the first step in the Cean Canpus process. It yields tangible results for the
Uni versity! 3. The Students of the university have been encouraged to start and
run their own Canpus Newspaper, the DDU CONNECT, for their interest and
conviviality with the University. Al the operations — matter collection,
| ayout, photographing, printing, pricing and distribution are left to the
students, and they learn to operate as per deadlines as a team 4. Just |ike
the Doctoral programre, it is nmade mandatory to publish papers in the Masters
Programe al so. Even in the UG Programre, Commrunication Skills are taught
t hrough task-based | earning. 5. Seeing our conpetence, Bosch-Rexroth, a world
| eader, has established a Bosch-Rexroth Centre for Excell ence in Autonation
Technol ogies at the Universities. 6. Faculty regularly visit nearby villages,
school s, and industries in and around Nadi ad for conmunity outreach prograns
and oral hygi ene awareness drives. 7. Faculty has state-of-the-art specialty
clinics where specialized dental procedures are carried out. Post graduate
students are taught beyond syllabus clinical skills and evi dence based
processes, community outreach program and oral hygi ene awareness drives are a
part of the curriculumfor students. 8. Feedback from students, alumi, and
enpl oyers is regularly sought and is part of the Institute Quality Assurance
Process. 9. As usual, the Calendar is rigorously followed, including the
Convocation Date of 9th May, as a uni que unbroken tradition of the University.
10. Even in the UG Programe, Comunication Skills are taught through task-
based learning 11. Industry visits for students are a part of the curricul um
12. The institute has introduced a unique practice of Wekly Lecture Series
(W.S) and Faculty Seminar Series (FSS) in its PG Departnents. In WS, students
are given an opportunity to present their views, ideas, and thoughts in the
formof a seminar on their area of interest, and in FSS, Faculty nenbers share
their research and know edge beyond the acadenic curriculum along with sessions
fromindustry experts. Both the W.S and FSS are conducted once in every week
regularly. The aimis to provide a platformfor students and faculty nenbers to
nurture the skills beyond the curriculum 13. The institute follows a
360- degree feedback nechani sm wherein feedback is regularly sought from
students, alummi, and recruiters. This ensures that the institute provides the
best teaching-I|earning pedagogy, curriculum skills as required in the
industry. The aimis to bridge the gap between industry and academ a. 14.
I nnovations introduced during this academ c year have created a positive inpact
on the functioning of the institution. 15.

Provide the weblink of the institution

https://vwwv. ddu. ac.in/ University-Schol ar shi ps. php

8.Future Plans of Actions for Next Academic Year

Dhar msi nh Desai University has inplenmented a continuous quality nmanagenent
systemsince its inception, in all of its Faculties /departnents/ disciplines
/activity centers. The University has always been following its quality policy in
words and in spirit. It has been naking all-around continuous efforts for
achieving its quality through continuous inprovenent in teaching. |nplenenting

| CT policy for enhancing the teaching-Iearning process and proper feedback
system It enables inprovenent that can be neasured objectively and corrective
action can be taken at the highest |evel. Constant up-gradation of course and its



https://www.ddu.ac.in/University-Scholarships.php

contents of all subjects, in all semesters, cut across in all disciplines.
Uphol di ng various Faculty Devel opnent Prograns. Enhancing Student Devel opnent.
Keeping the tradition of inprovenent in Infrastructure of Teaching. |ncreasing
student strength and setting up higher facilities for education in existing

di sci pl i nes. Expandi ng teaching in other new disciplines |ike Mdicine,

Nanot echnol ogy and Research and Devel opnent, and nmany nore. Service to the
community in the area of Dental Health Care in other areas of Medical Health care
Servi ces. Dharnsi nh Desai University has a practice of expanding since its

i nception. By starting one unit of the Departnment of Chenical Engineering, it has
spread to start alnpst all faculties under the unbrella of Dharnsi nh Desa

Uni versity. Suggestions are also invited fromlIndustry, subject experts alinonies
for up-gradation of courses as well as for the introduction of new subjects.
Dharnsi nh Desai University remains in constant touch with Industry by getting
their sponsorship for research projects etc. In the process, val uabl e suggestions
are al so received fromindustry experts for course Updation. i.e. we have many

i ndustrial units as sponsors for research projects in ~Shah Schul man Centre for
surface science Nano Technol ogy. Dharnsi nh Desai University also comes in
constant touch with industry representatives experts because of it being "~ Anchor
Institute - Chemicals Petrochem cals’, appointed by Gujarat CGovernnent, for
creating readily enployable I ndustry Responsive manpower in Chemicals
Petrochem cal s. Dharmsinh Desai University will place a high enphasis on research
at the inter-disciplinary level, advance cutting-edge, original research, and
enhance the role as a gateway for research of the highest global standard.
University wi Il produce individuals capable of letting | eadership positions and
maki ng i nmportant contributions to the academic field while uphol ding high ethical
standards. University will enrich education in all faculties by inplenmenting a
conpr ehensi ve educational curriculum University will deliver education that
equi ps each student with broad outl ooks, acadenic standards, |anguage
proficiency, and fundanmental know edge in their field of specialization.
University will advance education and research that involves all faculties,
research institutes, and centers working in fields of future academ c endeavor.
Dharnsi nh Desai University will devel op support structures across all areas of
research and teaching at the university, and enhance not only research and
teaching facilities but also library systens and infornmation technol ogy
infrastructure, welfare services, and other and facilities that support research
and education. Mreover, the nultidisciplinary character of the University
facilitates synergy anong different disciplines, enabling each to derive nmaxi num
benefit fromthe expertise of others, and successfully carry forward its prograns
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